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(Uttarakhand Act No. 02 of 2024)

MODEL STATUTES
Chapter 1
PRELIMINARY
Contents Statute -
{Section of Act (Sub-Section)} No. Description of Statutes
1) These statutes may be called as the COER University
Short Title and Statutes 2024;
Commencement 1.01
{Section 36} 2) This shall come into force from the date of approval by the
State Government
Definitions 1) In these statutes, unless there is anything repugnant to the
{Section 2} subject or the context:

a) ‘Academic Staff’ means such employees of the university
who are appointed in the university, its campuses,
departments for teaching and research work;

b) ‘Act’ means the Uttarakhand Private Universities Act 2023
(Uttarakhand Act No. 02 of 2024);

c) ‘Administrative Staff’ means such employees of the
university who are appointed in the university, its
campuses, departments for administrative functions;

d) ‘Section’ means a Section of the Act; and

e) ‘University’ means a private university in the State of

1.02 Uttarakhand covered under this Act;

2) Words denoting the singular shall include the plural & also
vice versa;

3) Words denoting any gender shall include all genders;

4) Words and expressions used herein and not defined but
defined in the Act, shall have the meanings respectively
assigned to them in the Act;

5) In case of any conflict arises in interpretation of any
definition given in the Act and Statute, the concern
definition divem\in the Act shall be applicable;
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Chapter 2

OFFICERS OF THE UNIVERSITY
In-conform to the Sections 15, 16, 17, 18, 19, 20, 21, 22, 23, 24 and 36 of the Act

Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for the
Appointment of the
President

{Section 17 & 36(c)}

2.01

1)

The Sponsoring Body shall appoint the President from
amongst the experienced Academicians/ Administrators, in
a manner as prescribed by the Ordinance made in this
regard;

2)

The President shall be appointed on such terms and
conditions and on such emoluments as may be decided by
the Sponsoring Body of the university, from time to time;

3)

If the Office of the President becomes vacant due to death,
resignation or otherwise, or if there is a temporary vacancy
because of absence due to illness or any other cause, the
Vice-President, if any, shall be the officiating President until
the new President is appointed or until the incumbent
resumes his office. If there is no Vice-President, the
Sponsoring Body shall appoint an Officiating President until
the new President is appointed or until the incumbent
resumes his office. The Officiating President shall take all
decisions in consultation with the Board of Governors;

4)

In case the President wishes to resign from his post, he
shall submit a duly signed resignation letter to the
President/ Secretary of the Sponsoring Body, who shall
take decision on it:

Provided that he shall continue in his office until his resignation
is accepted in writing by the Sponsoring Body;

Powers and Functions of
the President
{Section 17(5) & 36(3c)}

2.02

Subject to the provisions of the Act, Statutes and Ordinances,
the President shall have following powers, namely:

a)

The President shall preside over the meeting of the Board
of Governors;

b)

The President, while considering any matter referred to him
or suo-moto, may call for such records or documents or
information from any office or department or campuses of
the university, as he may deem necessary;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers and Functions of
the President
{Section 17(5) & 36(3c)}

2.02

c) Subject to the approval of the Board of Governors, the
President, may after reviewing all the facts, and, if
necessary, taking into consideration the views of the Vice-
Chancellor, suspend or modify any such resolution or order
or proceedings of any authority or officer of the university,
except that of the Board of Governors, which in his opinion,
is not in the interest of the university or not in conformity
with the provisions of the Act, Statutes, Ordinances,
Regulations of the university as the case may be;

d) If in any case the President finds that any decision or order
of any office authority, committee or board should be
modified, annulled, reversed remitted for reconsideration
by such officer, authority, committee or board, the
President may pass orders accordingly;

e) The President shall have the right to conduct an inspection
or cause an inspection to be made, by such officer or
officers as he may so direct of examinations, teachings,
research, administration, finance, buildings, laboratories,
records and equipment thereof and also of any other work
conducted or done by the university or any of its faculties,
campuses, regional centers or the departments. The
officer/ officers so deputed by the President to conduct
such inspection/ enquiry shall submit to the President, the
report of the inspection/ enquiry within such period as
stipulated by the President.

This report shall remain confidential and shall only be for
review and appraisal of the President. It shall not be
dislosed either by the officer/ officers deputed to conduct
such inspection/ enquiry or by any other officer of the
university;

f) The President shall communicate to the Vice-Chancellor,
the result of such inspection/ enquiry together with the
recommended action to be taken thereon. The Vice-
Chancellor shall communicate the recommended action
forthwith to the Board of Management for implementation;

g) Where the Board of Management, the other authorities of
the university or the officers of its campuses, departments,
as the case may be, do not act upon the recommended
action of the President to his satisfaction, he may after
considering any explanation furnished or representation
made by the Board of Management, the other authorities of
the university or the officers of the campuses, departments,
as the case may be, issue such directive as he may deem
fit and the university, its campuses, departments, as the

cgse r@/ﬁe shall comply with such directives;
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Contents Statute

{Section of Act (Sub-Section)} No. Description of Statutes

2.02
h) When any exigency arises and the President is of the

opinion that it is not possible, under the prevailing
circumstances, to convene a meeting of the Board of
Governors at short notice, he may take any appropriate
decision or action as he may deem fit and necessary in the
interest of the university. He shall have the power to issue
any order or instruction to all or any of the authority,
officer, academic staff, administrative staff, employee
and/or student of the university and they shall be bound to
comply with such orders/ instructions forthwith. All such
decisions/ actions shall be reported to the Board of
Governors in the next meeting for ratification;

i) The President shall consider and may approve proposals
relating to expenditures which are duly examined and
forwarded by the Board of Management and have not been
included in the budget and shall report to the Board of
Governors in the next meeting for approval;

j) The President shall consider and may approve proposals

forwarded by the Vice-Chancellor relating to expenditures
Powers and Functions of not included in the budget, which are of an urgent nature,
the President unavoidable and are inconformity with the objective of the
{Section 17(5) & 36(3c)} university. The President shall report such proposals to the
Board of Governors in the next meeting for approval;

k) In the event of conflict of interpretation with regard to the
provisions of the Act, Statutes, Ordinances or Regulations
of the university, the decision of the President shall be
FINAL;

I) The President shall have the power to direct the bankers to
stop payments on cheques, which have already been
issued;

m) On the recommendation of the Vice-Chancellor, the
President may approve appointment of academic/
administrative staff for a period of not exceeding 01 year;

n) The President shall exercise such other powers and perform
such other duties as may be assigned to him by the Board

, sqvernors from time to time;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for the
Appointment of the Vice-
Chancellor

{Section 18 & 36(3c)}

2.03

1) The eligibility and procedure for the appointment of the
Vice-Chancellor shall be as prescribed in Section 18 of the
Act;

2) The emoluments and other terms and conditions of services
of the Vice-Chancellor shall be as provided in the
Ordinances;

3) The President may direct the Vice-Chancellor, after his term
has expired, to continue in office until his successor
assumes the office but for a period not exceeding 01 year;

4) If the office of the Vice-Chancellor becomes vacant due to
death, resignation or otherwise, or if there is a temporary
vacancy because of the absence due to illness or any other
cause, the President shall appoint, the Pro-Vice-Chancellor,
if any, or a Senior Dean or if there is no Dean, Senior
Professor to perform the duties of the Vice-Chancellor until
a new Vice-Chancellor is appointed or until the incumbent
Vice-Chancellor resumes duty;

Provided that such interim arrangement shall not exceed a
period of 01 year from the date on which such an arrangement
is made. Decisions taken by the officiating Vice-Chancellor shall
be subject to approval by the Board of Management;

5) The Vice-Chancellor may resign from his post by submitting
a 01 month notice in writing addressed to the President;

Provided that where the circumstances so warrant, the
President may waive-off the period of notice and accept the
resignation forthwith;

6) The Vice-Chancellor may be removed as per the provisions
of the Sub-Section (6) of Section 18 of the Act;

Provided, that the President, before initiating any disciplinary
action against the Vice-Chancellor, shall serve a Show Cause
Notice or shall place the Vice-Chancellor under Suspension and
shall order an enquiry to be conducted by a committee
constituted by the President comprising of 03 members of the
Board of Governors. The President shall take appropriate
action in accordance with the recommendations of the enquiry
committee;

Provided further that the Vice-Chancellor shall be given at least
15 days time to reply the show cause notice or put his case
before the enquiry committee;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power and Functions of the
Vice-Chancellor
{Section 19 & 36(3c)}

2.04

Subject to the provisions of the Act, Statutes and Ordinances &
Control and the Board of Governors, the Vice-Chancellor shall
also have additional powers and functions, namely:

a)

The Vice-Chancellor shall be the Chairperson of the
Academic Council, Board of Examinations, Finance
Committee and other committees, as may be provided in
the Statutes/ Ordinances/ Regulations of the university;

b)

He shall be responsible to provide leadership for
maintaining excellence in teaching, training, research,
assessment and accreditation in the university; its
campuses;

It shall be the duty of the Vice-Chancellor to see that the
directives of the State/ Central Government, if any, and
provisions of the Act, Statutes, Ordinances and Regulations
are duly observed and he shall have all the powers
necessary to ensure such observance;

d)

He shall give effect to the decision of the President and all
the authorities of the university;

He shall have all the powers necessary for the proper
maintenance of discipline amongst the Faculty, Officers,
Employees, Students in the university and its campuses;

He may delegate any such power, with the approval of the
Board of Management, to such officer or officers as he may
deem fit;

g)

He shall be empowered to grant leave, under the provisions
of leave rules, to any officer under his control or the
employees of the university and make necessary
arrangements for the discharge of the functions of such
officer or the employee during his absence;

h)

He shall have the power to convene or cause to be
convened the meeting of the Board of Governors, with the
approval of the President, and the meetings of the Board of
Management, the Academic Council and the Finance
Committee and any other authority or committee duly
prescribed under Statute and Ordinances;

He shall act as vital link with University Grants Commission,
National and International Accreditation Bodies, State
Government, other National & International Agencies &
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power and Functions of the
Vice-Chancellor
{Section 19 & 36(3c)}

2.04

)

He shall take steps to get financial grants from various
funding agencies including UGC, DST, State Governments,
Central Governments, NGOs, other Societies and Trusts,
other Universities and Institutions of Higher Learning,
National and International Agencies;

k)

He shall take steps to keep abreast with the latest
educational policies of both the State and Central
Governments and to apprise the various Faculties/ Schools/
Departments of the university about the same and to guide
them in their proper implementation;

He shall make periodical reviews of the university’s
preparedness to deal with any kind of violation or failure at
any level, not only with respect to the compliance of all
statues and laws but also towards conservation of the
university’s assets and systems;

m) The Vice-Chancellor, at the close of each academic year,

shall assess and evaluate the teaching, training, research
and consultancy work done by the members of the Faculty/
School, and the work of other employees of the university,
and if deemed necessary, he may appoint a committee of
experts for the purpose;

On the basis of such assessment and evaluation, if the
Vice-Chancellor is of the opinion that the work and conduct
of any member of the Faculty/ School or any employee of
the university is not satisfactory, he may initiate action
against such a member as per the provisions of the
Statutes and Ordinances;

He shall approve the appointment of examiners,
moderators, tabulators and such other personnel for
different examinations as presented by the Controller of
Examination on the recommendations of concerned Head
of the Departments (HoDs);

p)

He shall present the Annual Report of all the activities of
the university before the Board of Governors;

a)

On recommendation of the Finance Officer, direct the
bankers to stop payments of cheques which have already
been issued;

He shall furnish to the Board of Governors such information
as the Board may call for;

the same tg the\State Government from time to time;

He shall v?{ify tge signature of the Registrar and provide
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
. t) He shall perform, such other duties as may be assigned to
Ppwer and Functions of the him by the President and the Board of Governors, and
Vice-Chancellor 2.04 . .
. perform such other functions as may be prescribed by the
{Section 19 & 36(3c)} . o
Ordinances and Regulations;

1) The Pro-Vice-Chancellor shall be appointed by the President
from a list of three senior professors of the university, after
taking into consideration the ability, suitability and
administrative experience submitted by the Vice-Chancellor
to him;

Procedure for the o him;

Appointment of the Pro- 2.05

Vice-Chancellor ' 2) The term of the Pro-Vice-Chancellor shall be of 03 years or

{Section 20 & 36(3c)} until the expiry of the term of the Vice-Chancellor,
whichever is earlier. He shall be eligible for re-appontment;

3) The emoluments and other terms and conditions of the
service of Pro-Vice-Chancellor shall be as laid down in the
Ordinances;

1) The Pro-Vice-Chancellor shall assist the Vice-Chancellor in
respect of such matters as may be specified by the Vice-

Power and Functions of the Chancellor in this regard, from time to time;

Pro-Vice-Chancellor 2.06

{Section 20 & 36(3c)} 2) He shall also exercise such powers and perform such duties
as may be assigned or delegated to him by the President/
Vice-Chancellor/ Board of Management from time to time;

1) There shall be a Dean for each Faculty/ School in the
university. He shall be a Principal Academic Officer of the
Faculty/ School and shall work directly under the
supervision, direction and control of the Vice-Chancellor;

2) The Dean of the Faculty/ School shall be appointed by the
Vice-Chancellor, from amongst the Professors in the
Faculty/ School on rotation basis, after taking into

Procedure, Terms & consideration  seniority,  ability, and administrative
Conditions for the EXperience;
Appointment of Dean of the 2.07
F:::)ulty / School 3) The term of the office of Dean of Faculty/ School shall be
: for a period of 03 years or until his retirement, whichever is
{Section 21 & 36(3c)} ; - :
earlier. He shall be eligible for re-appointment

4) In the absence of the Dean, the Vice-Chancellor may
appoint a Senior Professor to perform the duties of the
Dean’s Office;

5) A Professor, who is appointed as a Dean of the Faculty/

School, shall act as a Dean of the Faculty/ School in
addition to [ﬂs ztﬂ ed duties;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power & Duties of the Dean
of the Faculty/ School
{Section 21 & 36(3c)}

2.08

Subject to provisions of the Statutes and Ordinances and under
the control of the Vice-Chancellor and the Academic Council,
the Dean of Faculty/ School shall have the following powers
and duties, namely:

a) To implement academic policies approved by the
authorities of the university in respect of academic
development, maintenance of standards of teaching,
training and research within his faculty/ school;

b) To convene and preside over the meetings of the Board of
Faculty/ School, as and when required, with the approval of
the Vice-Chancellor and to see that the various decisions of
the board are implemented;

c) To be present and to speak at any meeting of the Board of
Studies of any department pertaining to his faculty/ school
but shall have no right to vote there at unless he is
member thereof;

d) To provide leadership in formulating the policies and
developmental programs and budget requirements of the
faculty/ school and to present the same to the appropriate
authorities for their consideration;

e) To resolve the grievances of the students regarding
enrolment, eligibility, migration, scholarships or free-ships,
grant of terms and permission of examinations in Faculty/
School;

f) To enquire into any malpractice related to any academic
program in his Faculty/ School by any department and
report the findings to the Vice-Chancellor;

g) To prepare proposals for award of fellowships, scholarships
and other distinctions in his Faculty/ School for submission
to the Academic Council; and

h) To exercise such other powers and perform such other
duties as assigned to him by the Vice-Chancellor and the
Academic Council from time to time;

Procedure for Appointment
of Principal/ Director of the
Campus/ College

{Section 21 & 36(3c, d}})u

QY\‘/

2.09

1) There shall be a Principal/ Director for each campus/
college/ institution of the university, who shall be appointed
by the President from amongst the Professors of the
university on the recommendations of the Vice-Chancellor

fora maxinrl.lm @g&of 03 years;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for Appointment
of Principal/ Director of the
Campus/ College

{Section 21 & 36(3c, d)}

2.09

1) Provided that the university may appoint a Principal/
Direcor on the recommendations of a selection committee
constituted by the university, in @ manner as prescribed in
Statute 6.04 of this Statute, for the selection of the officers
of the university;

Provided further that the Principal/ Director shall be eligible for
re-appointment

2) The eligibility criteria for appointment of Principal/ Director
shall be as prescribed by the UGC or the regulatory bodies,
if any;

3) The salary and emoluments of the Principal/ Director shall
be as provided by the Ordinances/ Regulations of the
university;

4) The Principal/ Director shall work directly under the
supervision, direction and control of the Vice-Chancellor;

5) A teacher who is appointed as the Principal shall act as the
Principal in addition to his assigned duties;

6) If the office of the Principal/ Director become vacant due to
death, resignation or otherwise, or if there is a temporary
vacancy because of the absence due to illness or any other
cause, the President on recommendation of the Vice-
Chancellor, shall appoint an eligible person to perform the
duties of the Principal/ Director, until a new Principal/
Director is appointed or until the incumbent Principal/
Director resumes duty;

Power & Duties of the
Principal/ Director of the
Campus/ College
{Section 21 & 36(3¢c, d)}

2.10

Subject to provisions of the Statutes and Ordinances and under
the control of the Vice-Chancellor and the Academic Council,
the Principal/ Director of the Campus/ College/ Institution shall
have the following powers and duties, namely:

a) Be responsible for overall supervision of academic and
administrative activities of the campus/ college/ institution;

b) To coordinate academic activities of various departments
and to ensure that quality of teaching and training is
imparted in the Campus/ College/ Institution as per the
norms laid down by the university or the relevant
Regulatory Body;

c) Take all necessary steps for promoting research and getting
research grant from external agencies for the Campus/
College/ Institution;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power & Duties of the
Principal/ Director of the
Campus/ College
{Section 21 & 36(3c, d)}

2.10

d)

Be responsible for overall discipline of the students inside
the Campus/ College/ Institution as well as in the hostels
(Boys/ Girls);

Ensure the overall supervision of the work assigned to the
faculty members, technical staff, non-teaching staff and
other staff and their presence of the Campus/ College/
Institution;

Be responsible for getting the University Examinations
conducted in the Campus/ College/ Institution and follows
all formalities related thereto in consultation with the
Registrar/ Controller of Examinations;

9)

Be responsible for maintaining all the relevant records of
the Campus/ College/ Institution;

h)

Ensure to follow the directions of higher authorities issued
from time to time;

Report to the Vice-Chancellor of the university on any
matter related to any academic/ administrative work;

)

Ensure liasing and coordination with other campuses and
officers of the university;

k)

Arrange extracurricular activities in the campus like NSS,
NCC, Sports, Rover & Ranger, Cultural Programmes etc. as
per the directions of the Board of Management;

Supervise and monitor the hostel and transport and other
welfare facility being provided to the students;

m) To maintain movable or immovable property of the

Campus/ College/ Institution & to coordinate with Registrar
and Finance Officer of the university in this regard;

Help the departments in organizing workshops, seminars &
in conducting faculty development programs, refresher
courses for skill upgradation of academic employees;

0)

Ensure all activities relating to the law and order of his
Campus/ College/ Institution;

9)]

Seek prior instructions from the Competent Authority and
take action accordingly in the matters, not covered above;

a)

Perform any other duty to be assigned as per the
provisions of the Ordinances and Regulations made for the
concerned Campus/ College/ Institution or given by the
President/ Vice-Chancellor from time to time;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for Appointment
of Registrar
{Section 22 & 36(3c)}

2.11

1)

The Registrar shall be appointed by the President, from the
list of 03 persons, on the recommendation of a selection
committee, consist of the following:

a) Vice-Chancellor

b) Two Experts (atleast 01 should be
external) nominee of the President

c) 01 nominee of Board of Governors

d) 01 nominee of Board of Management

Chairperson
Member

Member
Member

2)

The minimum qualification and age for the recruitment to
the post of Registrar shall be as prescribed by the
University Grants Commission or the concerning regulatory
bodies, from time to time;

3)

The term of the office of the Registrar shall be for a period
of three years or until his retirement, whichever is earlier.
He shall be eligible for re-appointment;

4)

The emoluments and terms and conditions of the service of
the Registrar shall be as provided in the Ordinances made
in this regard;

5)

If the office of the Registrar become vacant due to death,
resignation or otherwise, or if there is a temporary vacancy
because of the absence due to illness or any other cause,
the President on recommendation of the Vice-Chancellor,
shall appoint a suitable person to perform the duties of the
Registrar, until a new Registrar is appointed or until the
incumbent Registrar resumes duty;

Provided that such interim arrangement shall not exceed a
period of 01 year from the date on which such an appointment
is made;

6)

Subject to the provisions of the Ordinance, the Registrar
shall have disciplinary control over the employees of the
university other than the followings:

a) Officers and members of Administrative Staff of the
university

b) Academic Staff, Invigilators and Examiners of the
university

7)

The President, in the case of mis-conduct or misuse of the
power, may serve a show cause notice or place the
Registrar under suspension suo-moto, or on the
recommendation of the Vice-Chancellor, may order an
enquiry and take appropriate action in accordance with the
findings of the enquiry committee;
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P

Provided that the Registrar shall be given at least 15 days time

to give the reply of show cause notice or to appear before the

enquiry committee to defend his case;

8) If the President, based upon the findings of the enquiry

Procedure for Appointment committee, arrives at a conclusion that the continuance of

of Registrar 211 the Registra_r is n_oF in the.interest of the university, it may,

{ Section 22 & 36(3¢)} by an order in writing stating the reasons therefore, ask the
Registrar to relinquish his office from such date as may be
specified in the order;

Provide that before taking an action under this sub-clause, the

Registrar shall be given an opportunity of being heard by the

Board of Management;

Subject to provisions of the Act, Statutes and Ordinances and

control of the President/ Vice-Chancellor, the Registrar shall

have the powers and duties, namely:

a) The Registrar shall be the Chief Operating Officer of the
university;

b) To conduct and be responsible for all the official
correspondence with the State Government and the
Regulatory Bodies on behalf of the university;

c) To issue notice, convening meetings of all the authorities of
the university or committees/ sub-committees constituted
by these authorities;

d) To maintain and secure the minutes of the meetings of all

Power & Functions of the the a_uthorltles of the university a_n_d <?f all the committees
. constituted by any of these authorities;
Registrar 2.12
{Section 22 & 36(3c)y e) To forward a copy of the approved minutes of the meetings
of the Board of Management, the Academic Council and
Finance Committee to the President;

f) Report all correspondence and circulars relating to the
regulations, reports, clarifications, suggestions, etc.
received from the State and Central Governments and their
agencies to the Vice-Chancellor for appropriate action;

g) To coordinate with Controller of Examinations in making
arrangements for smooth conduct and supervision of all
examinations conducted by the university;

h) To represent the university with prior approval of the
President, Vice-Chancellor or Board of Management in suits
or proceedings by or against the university, to sign power
of attorney fnd fﬁwer required documents;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power & Functions of the
Registrar
{Section 22 & 36(3c)}

2.12

To act as the custodian of all the movable and immovable
properties of the university unless otherwise provided by
the Board of Management. He shall be responsible for
proper maintenance and upkeep of properties and assets of
the university;

)

To prepare and publish the handbook of the Statutes,
Ordinances, Rules and Regulations framed by the
departments and authorities of the university from time to
time, and make them available to all respective members of
the authorities and officers of the university, get them
periodically updated and upload to the university website;

k)

Ensure to maintain an updated website of the university
with all the informations and activities of the university;

To upload the profiles of the all the officers, teachers, and
other academic staff on the website of the university from
time to time;

m) To upload in the website of the university, details of the

courses/ programmes offered by the university;

n)

To make sure that the academic calendar of the university
is published and uploaded in the website before the start of
the academic session in each academic year;

To prepare the annual report of all the activities of the
university and place the same before the Board of
Management;

P)

To keep the President and Vice-Chancellor apprised of all
significant legal proceedings in respect of the university
from time to time and to place before the Board of
Management, all such information as may be necessary for
transaction of its business;

q)

Subject to the provisions of the Board of Management, to
maintain records of students pertaining to admission,
enrolment, migration, results of various examinations
including entrance examination and award of degrees,
diplomas, certificates, etc.

To maintain personnel records of all the officers, academic
& administrative staff and other employees of the
university;

To superintend the task of all the subordinate officers and
to distribute the work among them with prior approval of
the Vice-CthceI r;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power & Functions of the
Registrar
{Section 22 & 36(3c)}

2.12

£)

To delegate any of his powers or duties to any other officer
of the university with the approval of the Vice-Chancellor;

u)

To facilitate any enquiry/ investigation conducted by any
authority or officer of the university and to provide relevant
information and documents in this regard; and

To exercise such other powers and perform such other
duties as may be assigned to him by the President, Vice-
Chancellor and other authorities of the university from time
to time;

Procedure for Appointment
of Finance Officer
{Section 23}

2.13

1)

The Finance Officer shall be a whole-time salaried officer of
the university and he shall be appointed by the President
from a list of 03 persons, on recommendation of the
selection committee consisting of the following:

a) Vice-Chancellor

b) Two Experts (atleast 01 should be
external) nominee of the President

¢) 01 nominee of Board of Governors - Member

d) 01 nominee of Board of Management Member

e) Registrar of the university Secretary

Chairperson
Member

2)

The eligibility criteria for the appointment of the Finance
Officer shall be such, as prescribed by the UGC or
Regulatory Body of the university;

3)

The service period, emoluments and other terms and
conditions of the services of the Finance Officer shall be as
provided in the Ordinances made in this regard;

4)

The Finance Officer shall work directly under the
supervision, direction and control of the Vice-Chancellor;

5)

The Finance Officer shall be the Member Secretary of the
Finance Committee;

6)

If the office of the Finance Officer become vacant due to
death, resignation or otherwise, or if there is a temporary
vacancy because of the absence due to illness or any other
cause, the President on recommendation of the Vice-
Chancellor, shall appoint a suitable person to perform the
duties of the Finance Officer, until a new Finance Officer is
appointed or until the incumbent Finance Officer resumes

duty;

Provided that such interim arrangement shall not exceed a
period of 01 year from the date on which such an appointment

is made; D \Q\*Q\ A
N %
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P

Subject to provisions of the Act, Statutes & Ordinances and

control of the Vice-Chancellor, the Finance Officer shall have

the following powers and duties, namely:

a) To prepare and maintain the minutes of the meetings of
the Finance Committee and committees constituted by the
Finance Committee;

b) To take part in the proceedings of other authorities of the
university and committess constituted by the authorities on
such matters which have financial implications, but shall not
be entitled to vote;

c) To maintain proper accounts and other relevant records of
all the funds received by the university;

d) To prepare the annual budget and annual statement of
accounts and place the same along with the audit reports
before the concerned authorities of the university;

e) To supervise the funds of the university;

f) To advise the university in any financial matter either suo-

Power & Duties of the moto or on his advice being sought;

Finance Officer 2.14

{Section 23 & 36(3c); g) To maintain records of the funds, properties, investments,
endowed properties and trusts;

h) To ensure that the limits fixed in the annual budget of the
university for recurring and non-recurring expenditures are
not exceeded, and that all allocations are utilized for the
purposes for which they are granted or allotted;

i) To monitor cash flow, bank balances and investments;

j) To monitor the progress of revenue collection from all
sources and advise the university on methods to be
employed for collection;

k) To ensure that internal and statutory audits of the accounts
of the university are conducted as prescribed;

[) To collect the income, disburse the payments, and maintain

the accounts of the university;

m) To ensure that registers for all capitals and fixed assets are

prepared and maintained on a regular basis;

n) To ensure that physical verification of all fixed assets and
consumables is carried out at regular intervals;
[ A Ly
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power & Duties of the
Finance Officer
{Section 23 & 36(3c)}

2.14

0)

To propose to the Vice-Chancellor that explanation be
called for unauthorized expenditures or other financial
irregularities, if any, from any committee or individual of
the university and recommends appropriate disciplinary
action;

P)

To call from any campus, faculty, department, office or
center of the university, for any information and return that
he thinks is required for proper discharge of his financial
responsibilities;

q)

To superintend the task of all subordinate employees and
to distribute work among them with the prior approval of
the Vice-Chancellor;

To exercise the disciplinary control over all employees in
the audit and Finance Department of the university; and

To exercise such other powers and perform such other
duties as assigned to him by the President, Vice-Chancellor
or any authority of the university from time to time;

Procedure for Appointment
of the Controller of
Examinations

{Section 24 & 36(3c)}

VL oY~
N

2.15

1)

The Controller of Examinations shall be a whole-time
salaried officer of the university and he shall be appointed
by the President, from a list of 03 persons whose names
are recommended to him by a selection committee
consisting of the following:

a) Vice-Chancellor - Chairperson

b) Two Experts (atleast 01 should be Member
external) nominee of the President

¢) 01 nominee of Board of Governors Member

d) 01 nominee of Board of Management Member

e) Registrar of the university - Secretary

Provided that the President may appoint a person as Controller

of

Examination from amongst the Professor/ Associate

Professor of the university, after talking into consideration
seniority, ability and administrative experience.

2)

The eligibility criteria for the appointment of the Controller
of Examination shall be as prescribed by the UGC or
Regulatory Body or the university;

3)

The emoluments and other terms and conditions of service
of the Controller of Examinations shall be as provided in the
Ordinance made in this regard;

4)

The term of Office of Controller of Examination shall be for

a period of 03 years or until his retirement, whichever is

earlier. He ihall\ai i\ligible for re-appointment.
Y \ \
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for Appointment
of the Controller of
Examinations

{Section 24 & 36(3c)}

2.15

5) The Controller of Examinations shall be the Principal Officer
for conducting all examinations of the university and for
declaration of the results. He shall work directly under the
supervision, direction and control of the Vice-Chancellor;

6) The Controller of Examination shall be the Member

Secretary of the Board of Examinations;

7) If the office of the Controller of Examination become vacant
due to death, resignation or otherwise, or if there is a
temporary vacancy because of the absence due to iliness or
any other cause, the President on recommendation of the
Vice-Chancellor, shall appoint a suitable person to perform
the duties of the Controller of Examination, until a new
Controller of Examination is appointed or until the
incumbent Controller of Examination resumes duty;

Provided that such interim arrangement shall not exceed a
period of 01 year from the date on which such an appointment
is made;

Power & Duties of the
Controller of Examinations
{Section 24 & 36(c)y

2.16

Subject to the provisions of the Statutes, Ordinances and
control of the Vice-Chancellor, the power and duties of the
Controller of Examinations shall to:

a) Make all necessary arrangements for free, fair, smooth,
orderly and timely conduct of all the examinations of the
university including entrance examinations and declaration
of their results;

b) Prepare and announce, in advance the scheme and
calendar of examinations in consultation with the
concerned Deans/ Principal/ Director of the School/
College/ Institution;

c) Appoint paper setters, examiners, tabulators/ collators,
moderators, observers, flying squads, etc. in consultation
with the Registrar and obtain approval of Vice-Chancellor;

d) Decide the examination centers and appointment of center
superintendents in consultation with the Registrar and
obtain approval of Vice-Chancellor;

e) Arrange inspection of the examination centers by the flying
squads and observers with the prior approval of the Vice-
Chancellor;

f) Arrange for printing of question papers and other materials
related to examination with the approval of the Vice-
Chancellor and to maintain secrecy;




Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power & Duties of the
Controller of Examinations
{Section 24 & 36(c)}

2.16

9)

Coordinate with the Principals/ Director of College/
Institution/ School and Head of Departments with regard to
conduct of examinations;

h)

Arrange for proper assessment of candidates appearing for
examinations and accordingly process for timely declaration
of results and distribution of the mark sheets/ grade cards;

Notify results of examinations to the concerned College/
Institution/ School;

)

Maintain a student’s database of student’s performance in
the examinations;

k)

Forward names of candidates to the Registrar for
confernment of degrees, diplomas, certificates, etc. except
honorary degrees;

Act as custodian of all records related to conduct of
examinations and declaration of the results;

Postpone or cancel examinations with the prior approval of
the Vice-Chancellor in the event of malpractices or if the
circumstances so warrant, and to take or recommend
disciplinary action, as the case may be, or recommend
initiation any civil or criminal proceedings against any
person or a group of persons or a College/ Institution/
School alleged to committed such malpractices;

Recommend disciplinary action, where necessary, against
candidates, paper setters, examiners, moderators or any
other persons connected with examinations and found
guilty of malpractices in relation to the examinations in
consultation with the Registrar;

Prepare the annual report of the examinations conducted
by the university and present it before the board of
examinations for consideration;

p)

Review and evaluate, from time to time, results of the
university examination and forward reports thereon to the
Vice-Chancellor;

a)

Take necessary steps for continuous examination reforms,
so as to keep updating the existing ordinances relating to
university examinations and to propose new ordinances in
this regard in consultation with the Registrar;

Counter-sign and approve various TA/DA and remuneration
bills in respect of the examiner, supervisor, invigilator,
paper setter, tabulator/ collator, moderator, observer and

| any\other person appointed for the purpose of confidential

w @Led to the conduct of examinatiqns;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power & Duties of the
Controller of Examinations
{Section 24 & 36(c)}

2.16

S)

Prepare and maintain accounts for secrecy funds, get the
same checked and counter-sgned from the concerned
authority and keep permanent records for all such
confidential transactions or accounts;

t)

Prepare and maintain minutes of meetings of the board of
examinations and other committees constituted by it;

Ensure that decision taken by the authorities of the
university and committees constituted by them with regard
to the examination system are promptly implemented;

Superintend the task of all subordinate employees and to
distribute work among them with the prior approval of the
Vice-Chancellor;

To exercise disciplinary control over all employees in the
examination section; and

Exercise such other powers and performs such other duties
as assigned to him by the Vice-Chancellor and other
authorities of the university from time to time;
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Chapter 3

OTHER OFFICERS OF THE UNIVERSITY

In-conform to the Sections 25 of the Act

Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P

In addition to the officers specified in Section 15 of the Act,

there may be the following other officers in the university,

namely:

a) Vice-President

b) Dean Student Welfare (DSW)

c) Dean Academics

d) Dean Research & Development (R&D)

Other Officers of the e) Dean International Affairs
University 3.01
{Section 25} f) Dean IQAC

g) Dean IKS (Indian Knowledge System)

h) Chief Proctor

i) Head of Departments

j) Librarian

k) Chief Warden; and

[) Any other Officer as appointed by the President from time
to time

Appo!n_tment, Term_s and 3.02 1) The Sponsoring Body shall appoint the Vice-President in the
Conditions of the Vice- . . : )
President manner as prpylded by the orfjlnance made in this regard.
{Section 25 & 36(3c, d)} He shall be eligible for re-appointment;

2) The Vice-President shall be appointed on such terms and
conditions and on such emoluments as may be decided by
the Sponsoring Body of the university, from time to time;

3) The Vice-President shall be whole time salaried officer of
the university who shall function through authorities amd
officers of the university;

4) If the office of the Vice-President become vacant due to death,
resignation or otherwise, or if there is a temporary vacancy
because of the absence due to illness or any other cause, the
Sponsoring Body may appoint an officiating Vice-President, until
thetnew Vice-President is appointed or until the incumbent

rJ E‘ re%du his office; \
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
5) In case, the Vice-President wishes to resign from his post,

: he shall submit a duly signed resignation letter to
Appointment, Terms and
ngditions of’ the Vice- 3.02 Presidept_/ Secrgtary of the sponsoring body, who shall take
President . the decision on it.
{Section 25 & 36(3¢, dJy He shall continue in his office until the sponsoring body

accepts his resignation in writing;

1) The Vice-President shall assist the President in discharge of
his/ her Academic, Finance, Administrative and General
activities;

Powers & Functions of the
},;Z/Z;es_'gdg'}%ﬁc a) 3.03 2) The Vice-President shall exercise such powers & perform
i such duties as provided in the Ordinance, made in this
regard or as assigned to him by the Board of Governors or
the President from time to time;

1) The Vice-Chancellor, with prior approval of the President,
shall appoint the Dean of Students Welfare from amongst
the teachers of the university, who is not below the rank of
Associate Professor;

2) The teacher who is appointed as Dean of Students Welfare
shall perform the duties of Dean of Students Welfare in
addition to his own duties as teacher;

3) The term of the office of the Dean of Students Welfare
shall be three years unless determined earlier by the Board
of Management;

Procedure for Appointment Provided that the Dean of Students Welfare holding office as
of Dean Students Welfare 3.04

{Section 25 & 36(3¢, d)}

such on the date

immediately preceding the date of

commencement of these Statutes shall be deemed to have
been appointed under this Statutes;

4)

The Dean of Students Welfare shall be assisted by a set of
teachers, who shall be appointed in the manner laid down
in the Ordinances and who shall perform their duties in
addition to their normal duties of teaching. The teachers so
selected shall be called Associate/ Assistant Dean of
Students Welfare;

Provide that at least one of the Assistant Dean of Students
Welfare shall be appointed from amongst the lady teachers of
the university who shall look after the welfare of the girl
students;




Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
5) When the Office of the Dean of Students Welfare is vacant
. or when the Dean of Students Welfare is by reason of
Procedure for Appointment .
illness or absence or any other cause, unable to perform
of Dean Students Welfare 3.04 he duties of his/ her offi he duties of the office shall b
{Section 25 & 36(3c, dJ} the duties of his/ her office, the u’qeso the office s g e
’ performed by such person as the Vice-Chancellor/ Registrar
may appoint for the purpose;
Powers & Duties of the .
Dean Students Welfare 3.05 ';'ge rpc))c\)/\i/(\;ee:js t?n(tjhguct)lsjsinc;fmt!;? Dean Students Welfare shall be
{ Section 25 & 36(3c, d)} P y '

1) There shall be a Dean Academic at the university, who will
be appointed by the Vice-Chancellor, with prior approval of
the President, from amongst the Deans/ Professors and
shall hold the office for a period of three years

2) The Dean Academic shall have the following duties:

a) Advise the Management/ Administration about the
academic activities including the different courses to be
introduced in the university, the curriculum, eligibility/
admission criteria and other relevant required
information;

b) Formulate the teaching standards, policies and
academic calendar of the university;

The Dean Academic 3.06

{Section 25 & 36(3c, dJ}

c) To be responsible for framing the academic ordinances
for the different courses of the university;

d) To assist the Board of Management about the faculty
development programmes and also assist in the process
of selection;

e) To assist the administration in getting the feedback of
the faculties;

f) To be responsible for preparing Annual Progress Report
of the university, getting the inspection of the UGC/
AICTE/ NAAC or other statutory bodies conducted and
submitting report to the above agencies;

3) He shall perform all such other duties as may be assigned
to him by the Vice-Chancellor or the Board of Management;

ez
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for Appointment
of the Dean Research &
Development

{Section 25 & 36(c, d)}

3.07

1)

The Dean (Research & Development) shall be appointed by
the Vice-Chancellor with prior approval of the President on
the recommendation of the selection committee,
constituted as per clause 6.04 of this statute;

Provided that the Vice-Chancellor may appoint the Dean
(Research & Development) with prior approval of the President
from amongst the Professors of the university;

2)

The term of the office of the Dean (Research &
Development) shall be for a period of 03 years or until his
retirement, whichever is earlier. He shall be eligible for re-
appointment;

3)

The Dean (Research & Development) shall be the Head of
all the research activities of the university and shall work
directly under the supervision, direction and control of the
Vice-Chancellor;

4)

The eligibility criteria, emoluments, and other terms and
conditions of service of the Dean (Research &
Development) shall be as laid down in the Ordinance;

5)

A teacher who is appointed as the Dean (Research &
Development) shall act as the Dean (Research &
Development) in addition to his assigned duties;

6)

When the office of the Dean (Research & Development) is
vacant or when the Dean (Research & Development) is by
reason of illness or absence or any other cause, is unable
to the perform the duties of his/ her office, the duties of
the office shall be performed by such persons as the
President/ Vice-Chancellor may appoint for the purpose;

Powers and Functions of
the Dean Research &
Development

{Section 25 & 36(c, d)}

3.08

Subject to provisions of the Statues, Ordinances and control of
the Vice-Chancellor, the Dean (Research & Development) shall
have the following powers and duties, namely:

a)

To be the Chairman of the Research and Project Committee
of the university;

b)

To coordinate research activities conducted in the
university and its faculties, campuses, and departments;

To liaise with various Government and Non-Government,
National and International agencies for research
opportunities, grants and consultancies, to prepare and
submit the necessary proposals and carry out the required

follow-ups;
[N\
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers and Functions of
the Dean Research &
Development

{Section 25 & 36(c, d)y

3.08

d) To make efforts for gettings the grants sanctioned for

running different projects (Minor and Major) and to ensure
the submission of utilization certificates to the funding
agencies;

€)

To deal with the matters of consultancy in collaboration
with the outside departments/ agencies;

To ensure that research tie-ups and collaborations with
various Governmental and Non-Governmental, National and
International agencies, educational institutions and
research organizations are established and maintained;

9)

To monitor the progress of research activities and
consultancy projects, to carry out overall coordination and
to ensure that decisions are implemented;

h)

To prepare periodic progress reports of research activities
and submit the same to the appropriate authorities of the
university;

To ensure that all records pertaining to research conducted
by the university are properly achieved;

),

To ensure that research is conducted in the university as
per the norms laid down by various regulatory authorities;

k)

To coordinate with the Registrar, the Finance Officer and
other officers for smooth conduction of various research
projects undertaken by the university;

To ensure that any new invention, discovery or other
intellectual property of the university is protected by
patents/ trademarks/ copyrights;

m) To ensure that the terms and conditions of various

memorandum of understanding signed for research and
development with various agencies are implemented and
renewed, as required;

n) To prepare the research budget of the university and
submit the same to the Finance Officer and to ensure that
the budget is utilized, as intended; and

0) To exercise such other powers and perform such other
duties as assigned by the Vice-Chancellor and other
authorities from time to time;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Appointment and Duties of
Dean International Affairs
{Section 25 & 36(c, d)y

3.09

1) There shall be a Dean (International Affairs) in the

university, who shall be appointed by the Vice-Chancellor,
with prior approval of the President, from amongst the
Professors and shall hold office for three years. He shall be
eligible for re-appointment;

2)

The Dean (International Affairs) shall have the following
duties:

a) Assist the Board of Management and Academic Council
and the International Education Committee with
strategic  planning, budgeting and institutional
coordination of related programs and services;

b) Exercise direct supervision over professional, technical
staff of the international programs;

c) Coordinate assigned activities with other institution,
departments and outside agencies;

d) Oversee and participate in the efforts to attract and
enroll international students into the university’s credit
and non-credit programs;

e) Develop and support programs and services that will
attract and serve international students;

f) Provide educational and academic leadership related to
the international programs for faculty and staff in
pursuit of excellence in teaching and learning &
encourage innovation for continuous improvement;

g) Create and nurture collaborative relationship with
faculty of various schools and act as partner in creating
cohesive teams;

h) Coordinate the development, review and revision of
publications, publicity and other activities;

i) Set annual professional goals and engage in continual
professional developmental activities;

j) Perform such other duties as may be assigned to him
by the President/ Vice-Chancellor and authorities of the
university;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for the
Appointment of Director
Internal Quality Assurance
Cell (IQAC)

{Section 25 & 36(c, d)y

3.10

1)

There shall be a Director of Internal Quality Assurance Cell
(IQAC) in the university, who shall be a key officer
responsible for ensuring the effective functioning of the cell
and for desiving procedures and instruments for assuring
quality culture and best practices;

2)

The Director IQAC shall be appointed by the President on
the recommendations of the Vice-Chancellor in the manner
as provided in the Ordinances, made in this regard. He
shall be eligible for re-appointment;

3)

The terms and conditions of the service of the Director
IQAC shall be such as may be specified by the President or
by the ordinances from time to time;

4)

He shall function under the guidance, direction and control
of the Vice-Chancellor;

)

When the office of the Director IQAC is vacant or the
Director IQAC is by reason of illness, or absence, or any
other casue, unable to perform the duties of his/ her office,
the duties of the office shall be performed by such person
as the Vice-Chancellor may appoint for the purpose;

Powers and Functions of
Director Internal Quality
Assurance Cell (IQAC)
{Section 25 & 36(c, d)y

3.11

Subject to the provisions of the Statutes, Ordinances and
control of the Vice-Chancellor, the Director IQAC Cell shall have
the following powers and duties, namely:

a)

He shall be responsible for overseeing and coordinating the
efforts to maintain and improve the quality of academics
and administration;

b)

He shall plan, guide and monitor quality assurance (QA)
and quality enhancement (QE) activities of the university;

He shall interact with the internal quality assurance cell of
the state in the pre and post accreditation for quality
assessment, sustenance, and enhancement endeavors;

He shall coordinate all functions of the IQAC as provided in
the Statutes and give effect to its decisions;

He shall exercise such other powers and perform such
other duties, as may be prescribed/ assigned to him by the
Vice-Chancellor or the Board of Management;




Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Appointment and Duties of
the Chief Proctor
{Section 25 & 36(c, d)y

3.12

1) The Chief Proctor shall be appointed from amongst the
teachers of the university, not below the rank of associate
professor by the Vice-Chancellor with prior approval of the
President;

2) The Proctors, whose number shall be fixed by the Vice-
Chancellor as per the requirements, shall assist the Chief
Proctor. At least one of the proctors shall be female;

3) The Vice-Chancellor in consultation with the Chief Proctor
shall appoint Proctors;

4) The Chief Proctor/ Proctor shall hold the office for 03-year
duration and shall be eligible for re-appointment;

Provided the Vice-Chancellor may remove the Chief Proctor or
Proctor even before the expiry of the said period

5) Proctor shall submit any report to the Chief Proctor who
shall report to the Vice-Chancellor;

6) The Chief Proctor/ Proctors shall assist the Dean/ Principal/
Director in the exercise of their disciplinary authority in
respect of students of the concerned school/ college/
institution;

7) The Chief Proctor/ Proctors shall exercise such other
powers and perform such duties about maintenance of
discipline amongst the students as may be prescribed in
the ordinances or as decided by the Vice-Chancellor from
time to time;

Procedure for the
Appointment of the Head of
the Department
{Section 25 & 36(c, d)}

3.13

1) Each of the departments in the university shall have a
Head, who shall be appointed by the Vice-Chancellor in
consultation with the Dean/ Director/ Principal of the
concerned school/ campus/ institution from amongst the
professors of the department on rotation basis;

Provided that if there is no professor in any department, the
Vice-Chancellor may appoint an Associate Professor as the
Head of the Department

2) The term of the office of the Head of the Department shall
normally be for a period of 03 years or until his retirement,
whichever is earlier. He shall be eligible for re-appointment
in case of non-availability of eligible faculty;

3) The Head of the Department shall work under the overall
control, supervision, direction & guidance of the Dean/
Director/ Principal of the concerned School/ College/
Institution;

4) YAlteacher who is appointed as the Head of the Department,
‘ Ihact as the Head in addition to his assigned duties;
— —4 Q7
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
Powers and Functions of 3.14

the Head of the Department
{Section 25 & 36(c, d)y

Subject to provisions of the Statutes, the Head of the
Department shall have the following powers and duties,
namely:

a)

To provide a suitable environment and maintain high
standards of undergraduate and postgraduate teaching,
training and research activities in the department as per
the guidelines of the university and respective regulatory
bodies;

b)

To lead and direct innovative research in the department
by inducting, inspiring and guiding the academic staff;

To make facilities and resouces of the department available
to the academic staff and students for their overall
development;

d)

To nominate/ recommend the academic staff and other
employees for training/ award/ felicitation/ commendations
etc. as per their merit, to higher authorities as & when
required;

To maintain discipline amongst academic staff, other
employees and students in the department and to initiate
appropriate disciplinary action, as and when required, after
consultation with the Dean/ Director of the faculty/
institution;

To supervise the working of academic staff and other
employees of the department and to assign responsibilities
for smooth functioning of the department;

g)

To prepare the annual budget of the department with full
justification and submit it to the Dean/ Director of the
faculty/ institution;

h)

To prepare periodic and annual reports of the activities and
assets of his department, maintain the necessary records
pertaining to it and submit the same to the Dean/ Director/
Principal of the faculty/ college/ institution;

To conduct monthly departmental meetings to discuss and
resolve various issues of the department and submit the
minutes to the Dean/ Director/ Principal;

)

To ensure that necessary information/ circulars are brought
to the notice of academic staff and other employees of the
department;

§k§

//

To look into the grievances of academic staff, other
employees and students in all matters concerning the

“department and to redress them appropriately;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers and Functions of
the Head of the Department
{Section 25 & 36(c, d)y

3.14

)

To execute and implement orders, policies and other
directives issued by the authorities from time to time;

m) To coordinate/ collaborate inter-departmental activities in

administration, academics and research towards the
common institutional goal of excellence;

To provide innovative foresight for future growth of the
department as per the goals set by the campus and the
university; and

To exercise such other powers and perform such other
duties as assigned to him from time to time;

Appointment of the
Librarian
{Section 25 & 36(c, d)y

3.15

1)

The Librarian shall be appointed by the Board of
Management on the recommendation of the Selection
Committee, constituted as per the Statute 6.04 of this
Statute;

2)

He shall be a full-time salaried officer of the university and
shall work directly under the supervision, direction and
control of the Vice-Chancellor;

3)

The eligibility criteria, emoluments and other terms &
conditions of service of the Chief Librarian shall be as laid
down in the Ordinances;

4)

The Vice-Chancellor may authorize a Professor/ Associate
Professor of the university to exercise any or all of the
duties of the Librarian in his absence

Powers and Duties of the
Librarian
{Section 25 & 36(c, d)y

3.16

Subject to provisions of the Statutes and control of the Vice-
Chancellor, the Librarian shall have the following powers and
duties, namely:

a)

To supervise and maintain all the libraries of the university;

b)

To prepare the annual budget for the library in consultation
with Deans, Campus Directors and other Officers of the
university and submit the same to the Registrar;

C)

To ensure that the budget earmarked for the library is
utilized for the purposes specified and in a timely manner;

d)

To maintain the records of research papers, thesis,
dessertations, and publications by academic staff, scholars
and students;

To ensure that subscriptions of journals are renewed on
time;

To prepare a quarterly university library newsletter;
LY
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
g) To remain updated with new technology and concepts in
the field of library science and to upgrade the library
accordingly;
h) To coordinate with various Dean of Faculties, Director of
the Campus, and Officers of the university regarding their
Powers and Duties of the requirement of books, periodicals, and journals etc.;
?;2;;;:32&36& ay 3.16 i) To maintain discipline in the library and to recommend
. appropriate disciplinary action against any academic staff,
other employee or student of the university to the Vice-
Chancellor; and
j) To exercise such other powers and perform such other
duties as assigned to him by the authorities from time to
time;
1) The Chief Hostel Warden shall be appointed by the Vice-
Chancellor on the recommendation of the selection
committee, constitute as per Statute 6.04 of this statute;
Provided that the Vice-Chancellor/ Registrar with prior approval
of the President, may appoint Chief Hostel Warden from
Procedure for Appointment amongst the teaching faculty/ officers of the university;
of the Chief Hostel Warden 3.17
{Section 25 & 36(c, d); 2) To assist Chief Hostel Warden, there shall be required
number of Assistant Hostel Warden who shall be appointed
by the Vice-Chancellor/ Registrar in consultation with Chief
Hostel Warden
Provided that in the girl’s hostel, only the women teacher shall
be appointed as Assistant Hostel Warden;
The Chief Hostel Warden shall perform the following functions:
a) To administer hostels and messes of the campuses/
institutions of the university;
b) To distribute work among the assistant hostel wardens for
smooth functioning of the hostels;
Powers & Functions of the c) To take responsibilities of formulating and implementing
Chief Hostel Warden 3.18 policies, rules and regulations to be followed by inmates in

{Section 25 & 36(c, d)}

the hostel according to the general policy of the university;

d) To allocate rooms to eligible students as per guidelines

e) To promote and administer sports and cultural activities of
inmates in the hostel;

f) To visit hostels regularly and interact with students for

majntaining discipline in the hostel;
/ & = U%‘.M
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
g) To nominate student members in the mess and hostel
committees;
Powers & Functions of the h) To ensure supply of quality food in the hostel mess;
Chief Hostel Warden 3.18  1i) To ensure appropriate security, sanitation and other
{Section 25 & 36(c, d)y essential facilities for the students in the hostels;
j) To perform such other duties as may be assigned to him/
her by the Vice-Chancellor/ Registrar from time to time;
The President in consultation with the Board of Management
Any Other Officer 3.19 may appoint any other officer from time to time for smooth

{Section 25 & 36(c, d)}

functioning of the university in the manner as provided in the
Ordinances made in this regard;
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Chapter 4

AUTHORITIES OF THE UNIVERSITY
In-conform to the Sections 26, 27, 28, 29, 30, 31, 32 & 33 of the Act

Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

The Board of Governors and
it's Powers & Functions
{Section 27 & 36 (3a, b)}

P

\AY M//

4.01

1)

The meeting of the Board of Governors shall be chaired by
the President. In his absence, a member designated by the
President, for that particular meeting, shall chair the
meeting;

2)

All members of the Board of Governors, other than the Ex-
Officio member, shall be the members for a period of 03
years from the date of their appointment and shall be
eligible for re-appointment;

3)

The quorum for the meeting of the Board of Governors
shall be 3/5" of the total appointed membership of the
board;

4)

Subject to the provisions of the Act, Statutes and
Ordinances, the Board of Governors shall have the
following other powers and functions, namely:

a) Making, amending and rescinding administrative and
financial regulations;

b) Requesting to the sponsoring body on matters related
to acquisition, transfer and disposal of any immovable
and movable properties of the university;

c) Raising, collecting, subscribing and borrowing, whether
on the security or the property of the university, money
for the sole purposes of the smooth functioning of the
university;

d) Establishment of colleges/ schools/ institutions,
academic centers, regional study centers and research
centers under the university and to close the same;

e) Commencement, suspension, or abolishing of any
programme in any institute or department of the
university;

f) Payment of all expenses, incidental to raising or
borrowing of money and to repay and redeem any
money borrowed from the funds of the university;

g) Create and abolish endowment funds;

h) Establishment and support of associations, institutions,
funds and trust & conveyance, calculated for the benefit

’
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

The Board of Governors and
it's Powers & Functions
{Section 27 & 36 (3a, b)}

4.01

Investing any funds belonging to the university in such
investment, vehicles as permitted by law;

)

To make donations or grants or providing assistance to
institutions, social institutions, and charitable institutions;

The Board of Management
{Section 28 & 36 (3a, b)}

4.02

1)

The meeting of the Board of Management, constitutes as
per the Section 28 of the Act, shall be covened and chaired
by the Vice-Chancellor. In his absence, the Pro-Vice-
Chancellor is a person nominated by the President, shall
chair the meeting of the board;

2)

The quorum for the meeting of the Board of Management
shall be 2 of the total appointed membership of the board;

3)

The meeting of the Board of Management, shall take place
at leat 02 times in a calendar year and the interval between
the previous meeting and the next meeting shall not
exceed six months;

Provided that the Vice-Chancellor, whenever deems fit, may
convene additional meeting of the Board of Management;

4)

Process and conduct of the meeting shall be as defined in
the Ordinance;

5)

All members of the Board of Management, other than ex-
officio member, shall be the members for a period of 03
years from the date of their appointment and shall be
eligible for re-appointment;

Powers & Functions of the
Board of Management
{Section 28 & 36 (3a, b)}

4.03

1)

The Board of Management shall be the Principal Executive
Body of the university and shall have the authority to take
all necessary decisions for smooth and efficient functioning
of the university;

2)

Subject to control of the Board of Governors and provisions
of the Act & Statutes, the Board of Management shall have
the following powers and functions, namely:

To manage administrative affiars of the university and for
that purpose to appoint such persons or officers with such
powers and duties as it may deem fit;

To frame, amend and rescind Ordinances for smooth
functioning of the university;

To appoint academic staff, administrative staff and other
employees as may be required for various campuses,
department of the university on the recommendations of
the Selection Committees and to fix their emoluments in
consultation with the Registrar as per the norms of the
Regulating Bodies;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers & Functions of the
Board of Management
{Section 28 & 36 (3a, b)}

4.03

d)

To lay down the duties and conditions of service of officers,
academic staff, administrative staff and other employees of
the university;

To lay down the eligibility criteria for appointment of
officers, administrative staff and other employees as
prescribed in the Ordinances/ Rules;

To lay down the eligibility criteria for appointment of
academic staff, as per norms of the UGC/ Regulating
Bodies, in consultation with the Academic Council;

g)

To avail services of various consultants, professionals,
advisors and counsels on retainership basis or on such
terms and conditions as mutually agreed upon;

h)

To appoint visiting fellows, visiting professors and
professors on practice on such terms and conditions as
mutually agreed upon;

To enforce discipline among the officers (with the exception
of the Vice-Chancellor, the Registrar and the Finance
Officer), academic staff, administrative staff, other
employees of the university and to take appropriate
disciplinary action, when necessary;

)

To redress grievances of the employees and students of the
university;

k)

To create any Faculty or Department and to allocate areas
of study, teaching and research on the advice of the
Academic Council;

To conduct examinations for all the courses conducted by
the university including the entrance examinations for
admission to various courses and to declare their results;

m) To confer, grant or award degrees, diplomas, certificates

and other academic titles and distinctions and to withdraw
the same on the recommendation of the Academic Council;

To maintain, control and supervise hostels owned by the
university or manage by other agencies for students of the
university;

To create, abolish or modify salary structures and pay
scales of various officers, academic staff, administrative
staff and other employees of the university and its
academic units, departments in consultation with the
Registrar;

p)

To provide, establish, manage and maintain all movable
and imrr\f\avable properties of the university;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers & Functions of the
Board of Management
{Section 28 & 36 (3a, b)}

4.03

q) To approve signing of MoU with various National,
International, Governmental and Non-Governmental
Agencies, Institutions, Organizations, Universities Socities
and Business Houses;

r) To select an emblem, flag, insignia or motto for the
university and to create a common seal for the university
and to provide for the custody and use of the same;

s) To institute or suspend or cancel fellowships, including
travelling fellowships, scholarships, studentships, medals,
prizes and other academic distinctions in consultation with
the Academic Council;

t) To authorize any officer or representative to represent the
university before any government/ non-government
agencies and other statutory authorities and bodies;

u) To determine, amend and collect fees and other charges,
according to the norms prescribed in Section 53 of the Act,
for various courses conducted by the university in
consultation with the Finance Committee;

v) To issue appeals for raising funds to carry out the
objectives of the university;

w) To receive grants, donations, contributions, gifts, prizes,
sholarships, fees and other grant in aid;

x) To review the annual statements of accounts including the
balance sheet for every preceding financial year and place
the same before the Board of Governors;

y) To review the annual budget of the university and place the
same before the Board of Governors for approval;

z) To review the annual report of various activities of the
university & place the same before the Board of Governors
for approval;

aa) To get the accounts of the university audited internally at
such intervals, as it may deem fit;

bb)To fix emoluments and travelling & other allowances of
examiners, moderators, tabulators and such other
personnel appointed for examinations in consultation with
the Registrar;

cc) To fix travelling and other allowances for the officers and
employees of the university for any journey undertaken for
official purposes of the university
D NN




Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No.
dd) To make arrangements for instructions and examinations of
students enrolled under open and distance learning &
Powers & Functions of the online learning programmes; and
Board of Management 4.03
{Section 28 & 36 (3a, b)} ee) To exercise such other powers and discharge such other
functions as assigned by the Board of Governors or
required for efficient functioning of the university;
1) The composition of the Academic Council shall be as
follows:
a) Vice-Chancellor - Chairman
b) Pro-Vice-Chancellor - Co-Chairman
c) Dean of Faculties/ Schools - Member(s)
d) Director/ Principal of Colleges - Member(s)
e) The Controller of Examinations - Member(s)
f) Dean Research & Development - Member
g) 03 Academicians who aren’t employees - Member(s)
of the university, nominee of President
for a period of 03 years
h) Two Head of Departments from each - Member(s)
college/ institution/ school on rotation
basis, nominee of the Vice-Chancellor
for a period of 03 years
i) Two professors from each college/ - Member(s)
institution/ school who is not the Head
of the Department, on rotation basis,
nominee of the Vice-Chancellor for a
. . period of 03 years
The Academlc Council 4.04 j) Two associate professors from each - Member(s)
{Section 29 & 36 (3a, b)} PR .
college/ institution/ school on rotation
basis, nominee of the Vice-Chancellor
for a period of 03 years
k) One assistant professor from each - Member(s)
college/ institution/ school on rotation
basis, nominee of the Vice-Chancellor
for a period of 03 years
2) A nominated member from a given college/ institution/
school, the faculty shall not be eligible for the second term
until all other teachers of the concerned college/ institution/
school/ faculty have served for their first term;
3) The meeting of the Academic Council shall be convened

—
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and chaired by the Vice-Chancellor. In his absence, the Pro-
Vice-Chancellor, if any, shall chair the meeting of the
council;

Provided that if there is no Pro-Vice-Chancellor, the Dean/
Director/ Principal, nominated by the President shall chair the

meetin‘g ;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

The Academic Council
{Section 29 & 36 (3a, b)}

4.04

4)

The meeting of the Academic Council shall be convened at
least once in 06 months;

Provided that the meeting of the Academic Council may also be
convened as and when necessary;

5)

The quorum of the meeting of the Academic Council shall
be 2/5 of the total appointed membership of the council;

Powers and Fuctions of the
Academic Council
{Section 29 & 36 (3a, b)}

4.05

Subject to control of the Board of Management and provisions
of the Act, Statutes, the Academic Council shall have the
following powers and functions, namely:

a)

To exercise general supervision over the academic and
research activities of the university and to give direction
regarding methods of instruction, evaluation, research or
improvements in the academic standards;

b)

To maintain standards of education, teaching, training,
research and examinations in the university;

To maintain coordination amongst campus and
departments with respect to teaching, training and
research;

To promote research within the university and to obtain
reports on such research from time to time;

To consider matters of academic interest either on its own
initiative or on the directives of the Board of Management
and to take proper action thereon;

To consider and approve recommendations of various
faculties and board of studies;

)

To review the conduct of examinations of the university;

h)

To recognize degrees and diplomas of other universities
and institutions & to determine equivalence with the
degrees and diplomas of the university, in accordance with
regulations and guidelines of the statutory bodies;

To recognize certificates issued by various educational
boards and bodies;

),

To prescribe eligibility criteria and procedures for admission
into various courses offered conducted by the university;

k)

To prescribe courses of study leading to degrees, diplomas,
certificates and other academic distinctions of the
university;




Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers and Fuctions of the
Academic Council
{Section 29 & 36 (3a, b)}

4.05

To make recommendations to the Board of Management
on:

0 Meaures for improvement of standards of teaching,
training and research;

o Institution of fellowships, travelling fellowships,
scholarships, medals, prizes, etc.;

o Creating, abolishing, merging or re-structuring any
department or faculty and to allocate areas of study,
teaching and research;

0 Creation of academic and research posts;

o Commencement of D.Sc., Ph.D., M.Phil., Post Graduate,
Graduate, Diploma and Certificate programs in the
campus and departments of the university;

o Institution of degrees, diplomas, certificates, and other
academic distinctions;

o Framing, amending and rescinding Ordinances on
academic matters;

o To make proposals for establishment of centers/
institutions of higher learning, research, specialized
studies and academic service units;

m) To undertake annual review of activities of the campus,

departments and to take appropriate action for maintaining
and improving the standards of instruction;

To prescribe qualifications and norms for appointment of
paper-setters, examiners, moderators and others
concerned with conduct of examinations;

To conduct periodic review of existing courses of study and
the desirability of modifying them in the light of new
knowledge or changing social requirements;

p)

To advise the university on all academic matters; and

q)

To exercise such other powers and perform such other
functions as assigned by the Board of Management or
which are conducive for academic growth of the university;

The Board of Examinations
{Section 30 & 36 (3a, b)}

%) P

4.06

1)

The Board of Examinations shall consist of the following
members:

a) Vice-Chancellor - Chairman
b) All Dean of Faculties - Member(s)
¢) All Director/ Principal of Colleges - Member(s)
d) The Registrar - Member(s)
e) P‘}I’heﬁogtroller of Examinations Secretary
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

The Board of Examinations
{Section 30 & 36 (3a, b)}

4.06

2) The Board of Examination shall be responsible to and shall
report all actions to the academic council;

3) The Board of Examinations shall meet atleast once in a
semester;

4) The quorum for the meeting of the Board of Examinations
shall be 2 of the total appointed membership of the Board
of Examinations;

Powers and Fuctions of the
Board of Examinations
{Section 30 & 36 (3a, b)}

4.07

Subject to control of the Academic Council and provisions of
the Statutes, the Board of Examinations shall have the
following powers and dunctions, namely:

a) To regulate and ensure smooth conduct of all examinations
of the university including the entrance examinations for
various courses offered by the university;

b) To frame policies with regard to organizing and conducting
of all examinations and improving the system of
examinations;

c¢) To finalize the schedule of dates for holding the
examinations and for declaring the results;

d) To deal with all complaints and malpractices pertaining to
conduct of examinations, assessment, evaluation and
declaration of results;

e) To decide the quantum of punishment in case of unfair
means and malpractices as per the Ordinance;

f) To prepare the budget for conduct of various examinations
and submit the same to the Finance Officer;

g) To make arrangement for strict vigilance during the
conduct of examinations; and

h) To take all such other decisions with regard to conduct of
examinations and issues related to examinations as it may
deem fit;

The Board of Studies
{Section 31 & 36 (3a, b)}

|

4.08

1) There shall be a Board of Studies for every department/
programme. The Board of Studies shall be responsible to
report all actions to the Academic Council;
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{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

The Board of Studies
{Section 31 & 36 (3a, b)}

4.08

2) Each Board of Studies shall consist of the following

members, namely:

a) The Head of the Department/ School Chairman

b) All Professors of the Department/ - Member(s)
School

¢) A maximum of 02 Associate Professors
of the department/ school nominee of
the Vice-Chancellor

d) 02 external subject experts, nominated
By the Vice-Chancellor. In case of
industry aligned programme, 01
external expert shall be from the
concerned industry

Member(s)

Member(s)

3)

The Chairperson shall convene the meetings of the Board
of Studies;

4)

The meeting of the Board of Studies shall be held atleast
once in a year;

)

The quorum for the meeting of the Board of Studies shall
be 2 of the total appointed membership of the Board of
Studies. The presence of one external expert member shall
be mandatory;

Powers and Fuctions of the
Board of Studies
{Section 31 & 36 (3a, b)}

4.09

Subject to control of the Academic Council and provisions of
Statutes, the Board of Studies shall have the following powers
and functions, namely:

a)

To recommend the courses of study, curriculum and
methods of assessment in the concerned department/
programme within its purview;

b)

To recommend books, including text books, supplementary
reading, reference books and other study material for such
courses of study;

To advise the Academic Council regarding the
improvements in the courses of study; and

d)

To recommend organization of orientation and refresher
courses in the department/ programme;

The Planning Board
{Section 32 & 36 (3a, b)}

fJ AV\‘)M = /
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4.10

1)

The Planning Board shall consist of the following:

a) The President - Chairman

b) The Vice-Chancellor Vice-Chairman

¢) 02 Persons nominee of the Member(s)
Sponsoring Body

d) Finance Officer

e) Director, IQAC

f) 02 External Experts nominee of
the President

g) .Registrar
RN

Member
Member
Member

Member Secretary
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
2) The Planning Board shall be the principal planning body of
the university and shall be responsible for strategic
planning of the university;
3) The Board shall have atleast one meeting in a year. The
The Planning Board 410 quorum of the meeting shall be 2 of the total members;
{Section 52 & 36 (3a, b)}; 4) The recommendations of the Planning Board shall be
placed before the Board of Governors for consideration and
approval;
5) The powers and functions of the Planning Board shall be as
provided by the Ordinance made in this regard;
1) The Finance Committee shall be constituting as follows:
a) The President - Chairman
b) The Vice-Chancellor - Vice-Chairman
c) The Registrar - Member
d) 01 Person nominee of Sponsoring - Member
body
e) 01 Person, nominee of President - Member
f) 01 Person nominee of BoG - Member
g) 01 member from Finance and - Member
Accounts profession, nominee of
BoG, not an employee of the
. . university
The F_mance Committee 4.11 h) The Finance Officer - Member Secretary
{Section 33 & 36 (3a, b)}
2) All the members of the Finance Committee other than the
ex-officio members shall be members for a period of 03
years from the date of their appointment and shall be
eligible for re-appointment;
3) The meeting of the Finance Committee shall be convened
and chaired by the Vice-Chancellor;
4) The Finance Committee shall meet at least twice a year;
5) The quorum for the meeting of the Finance Committee
shall be 3/5 of the total appointed membership of the
Finance Committee.
Subject to control of the Board of Management and provisions
of the Statutes, the Finance Committee shall have the following
Powers and Fuctions of the powers and functions, namely:
Finance Committee 4.12 a) To prepare the annual budget of the university and to fix
{Section 33 & 36 (3a, b)} limits of total annual recurring and non-recurring
expenditures based on the income and resources of the
university;
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{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers and Fuctions of the
Finance Committee
{Section 33 & 36 (3a, b)}

4.12

b)

To examine and review the annual accounts and audit
reports of the university;

C)

To ensure that no expenditure is incurred in excess of the
limits, so fixed;

d)

To recommend to the President the approval of the
expenditures other than that provided in the budget;

To advise the Board of Management on financial
implications of newly proposed campus, academic units,
departments, and posts, etc.

To make, amend and rescind financial regulations for
approval of the Board of Governors;

9)

To assist the Fee Committee in deciding the fees to be
charged by the university for various courses offered by it;

h)

To assess the financial viability of various existing programs
as well as proposed programs;

To monitor and assess financial management, financial
compliance and financial viability of campus, academic
units, etc. and to suggest to the Board of Management
specific remedial measures as required; and

),

To exercise such other powers and perform such other
functions as assigned by the Board of Management or as
required for efficient financial management of the
university;
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Chapter 5

OTHER AUTHORITIES OF THE UNIVERSITY
In-conform to the Sections 34, Chapter V of the Act

Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No.
In addition to the Authorities as defined in Section 22 of the
Act, there shall be some other Authorities of the university as
follows, namely:
Other Authorities of the
University 5.01 a) The Research and Development Committee
{Section 34 & 36 (3a, b)} b) Internal Quality Assurance Cell (IQAC)
c) The Audit Committee
d) The Admission Committee
e) Other Committees
1) The Research & Development Committee shall be
responsible for overall development of research activities in
the university;
2) The Research & Development Committee shall consist of
the following members, namely:
a) The Vice-Chancellor - Chairman
b) Dean/ Principal/ Director of all the - Member(s)
College/ Schools/ Institutions
¢) Head of the IPR Cell (if any) - Member
d) Head of Start-up & Entrepreneur - Member
Cell (if any)
e) 01 teacher with an established - Member
Research background from each
The Research & College/ institution/ school to be
Development Committee 5.02 Nominated by the Vice-Chancellor
{Section 34 & 36 (3a, b)} For a period of 03 years; and
f) 02 External Experts nominee of - Member(s)
the Vice-Chancellor for a period of
03 years
g) Dean Research & Development - Member Secretary

3) The nominated members shall be eligible for re-
appointment;

4) The meeting of the Research & Development Committee
shall be convened at least twice in a year;

Provided that the meeting may also be convened as and when
required;

5) The quorum of the meeting of the Research &
Development Committee shall be 2/5 ot its total members;
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{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Powers and Functions of
the Research &
Development Committee
{Section 34 & 36 (3a, b)}

5.03

Subject to the control of the Academic Council and provisions
of the Statutes, the Research and Development Committee
shall have the following powers and functions, hamely:

a)

To exercise general supervision over the research work
conducted within the university;

b)

To consider all matters related to research on its own
initiative or when referred by various colleges/ institutions/
schools of the university;

To promote inter-faculty and inter-departmental research in
the university;

d)

To frame and implement guidelines for conducting and
monitoring research including, but not limited to the
followings:

o Ethical conduct of Ilaboratory, animal and clinical
research;

0 Procedure for submission and funding of research
proposals;

0 Reporting progress of research projects;

o Dissemination of research findings through publications
and presentations;

0 Submission of research budget to the Finance
Committee;

o0 Monitoring of research expenditures;

o Documentation of all research activities of the
university;

€)

To undertake annual review of the research activities of the
departments, faculties, academic units and campuses of the
university; and

To facilitate collaborative and multi-disciplinary research in
conjection with National, International, Governmental and
Non-Governmental Institutions, Universities, Organizations
and Agencies;

Internal Quality Assurance
Cell (IQAC)
{Section 34 & 36 (3a, b)y

5.04

1)

The university shall form an Internal Quality Assurance Cell
(IQAC) to develop a system for conscious, consistent and
catalytic improvement in the overall performance of the
university and its colleges/ institutions/ schools;

=




Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P

2) The IQAC shall be comporises of the following persons,

namely:
a) The Vice-Chancellor - Chairman
b) The Pro-Vice-Chancellor - Member
c) The Registrar - Member
d) Dean of Faculties/ Schools - Member(s)
e) Dean - Student Welfare - Member
f) Controller of Examinations - Member
g) 01 member from industry/ - Member
employers nominated by the
President
h) 03 to 05 expert, nominee of the - Member(s)
President
i) 02 Alumni of the university, - Member(s)
Internal Quality Assurance Nominee of Vice-Chancellor
Cell (IQAC) 5.04 j) Any other officer nominee of the - Member
{Section 34 & 36 (33, b)y President
k) Dean - IQAC - Member Secretary

3) The IQAC shall develop a mechanism for its robust
functioning by optimizing on the strength and contribution
by the members;

4) The meeting of the IQAC may be held quarterly and its
Dean shall periodically report the progress made to the
President, for his information and guidance;

5) Each member of the IQAC, except the ex-officio members,
shall have a term of 03 years;

Provided that the membership of any member may be

extended by another year;

Subject to the control of the Vice-Chancellor and provisions of

the Statutes, the Internal Quality Assurance Cell (IQAC) shall

have the following powers and functions, namely:

a) Development and application of quality benchmarks/

Powers & Functions of the parameters/ initiatives for various academic and
Internal Quality Assurance administrative activities of the university;

Cell (IQAC) >0 b) Parameters for various academic and administrative
{Section 34 & 36 (38, b)} activities of the university;

c) Facilitating the creation of a learner-centric environment
conducive to quality education and faculty maturation to
adopt the required knowledge and technology for
participatory teaching and learning process;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Internal Quality Assurance
Cell (IQAC)
{Section 34 & 36 (3a, b);

5.05

d)

Arrangement for collection and analysis of feedback
responses from students, parents and all other stakeholders
on quality related institutional processes;

€)

Dissemination of information on various quality parameters
to all the stakeholders;

Organization of inter and intra institutional workshops,
seminars on quality related themes and promotion of
quality circles;

9)

Documentation of the various programmes/ activities of the
university, leading to quality improvement;

h)

Acting as a nodal agency of the institution for coordinating
quality-related activities, including adoption, sharing and
dissemination of best practices;

Development and maintenance of institutional database
through MIS for the purpose of maintaining/ enhancing the
institutional quality;

),

Periodical conduct of academic and administrative audit and
ensuring proper follow-up of its findings;

k)

Preparation and submission of the Annual Quality
Assurance Report (AQAR) of the university, in the
prescribed format, as per guidelines and parameters of
NAAC;

Audit Committee
{Section 34 & 36 (3a, b)}

5.06

1)

There shall be an audit committee of the university
comprising of at least 03 members, appointed by the Board
of Governors;

2)

The Chairperson of the audit committee shall be a member
of the Board of Governors and shall be appointed by the
President;

3)

The audit committee shall have the authority for periodic
auditing of implementation of policies and procedures
followed by any or all offices and departments of the
university, campuses, academic units, research centers,
etc.;

4)

The audit committee may take the services of external
professionals, experts and agencies;

5)

The audit committee is answerable to and shall submit all
its reports and recommendations to the Board of
Governors;

=




Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P

1) There shall be admission committees for each college/
institution/ school constituted by the Vice-Chancellor in the
manner as provided in the Ordinances;

Admission Committees 2) The admission committee shall be responsible to ensure
{Section 11(1) & 36 (33, b)} 5.07 that the candidate seeking admission has the minimum
. qualification and valid certificates for admission in the

particular programme;

3) The admission committee shall do all such duties as
provided in the Ordinances made in this regard;

1) An authority of the university may constitute as many
standing or special or adhoc committees as it may deem fit
for the smooth functioning of the university;

Other Committees 508 | 2) Acommittee constituted under above sub-statute (1) may
{Section 27(4) (k) & 34 deal with any subject delegated to it subject to subsequent
confirmation by the authority appointing it;

3) The power and function of all such committees shall be as
provided in the ordinances and regulations;

1) The registrar shall initiate the process of filling of vacancies
03 months prior to the provided term of the membership is

Filling of Vacancies of the to expire;

Members 5.09

{Section 36 (3b) & 64} 2) All casual vacancies among the members (other than ex-
officio members) of any authority or body of the university
shall be filled as per the Section 64 of this Act;

Decision of the Meetings of Each member of an authority of thg umvers¢y .|nclud|ng the

op Chairperson shall have one vote. Simple majority shall take

the Authorities 5.10 - . > :

{Section 36 (3b)} decisions at the meeting of the authorities. In case of a tie, the

Chairperson shall have the casting vote;

1) The Secretary of an authority shall issue the notice for its
notice atleast 15 days prior to the scheduled meeting;

Notification for the Meeting

of the Authorities/ Bodies 5.11 2) The agenda of the meeting along with relevant documents

{Section 36 (3b)} and minutes of the previous meeting shall be circulated so
as to reach the members atleast 07 days prior to the
meeting;

1) If the requirement of the quorum for the meeting of an

p d for the Meeti authority is not fulfilled, the meeting shall be adjourned and
rcc>lce ure °r|t e Meeting , reconvened at the same venue after 01 hour. The
"'2 er I";;“;Z ete Quorum 5.1 requirement of the quorum shall not be necessary for such
{Section 36 (3b)} reconvened meeting;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Procedure for the Meeting
under Incomplete Quorum
{Section 36 (3b)}

5.12

2) The decisions taken in the reconvened meeting shall be
valid for all purposes. An item or business that has not
been included in the agenda circulated to the members
cannot be taken up at such a reconvened meeting;

Special Invitee
{Section 36 (3b)}

5.13

Any authority of the university shall have the power to invite
an expert to attend its meeting when required. Such a Special
Invitee shall attend the meeting of the authority to give his
expert opinion on the subject matter and shall leave the
meeting thereafter. He shall not have the power to cast his
vote;

Proceedings of the Meeting
of the Authorities/ Bodies
{Section 22 & 36 (3b)}

5.14

1) The secretary of an authority/ body shall record the
proceedings/ minutes of the meetings;

Provided that if the Secretary is not present then the Chairman
may appoint any member of the authority/ body to act as
Secretary for that particular meeting;

2) The proceedings shall be signed by the Chairperson and the
Secretary and shall be sent to the Registrar who shall
forward it to the President and other authorities for
information and action;

Business by Circulation
{Section 36 (3b)}

5.16

1) If the situation so requires, a business of the authority of
the university may, with prior approval of the Chairperson
of the authority, be transacted by circulating all relevant
papers and an appropriate resolution thereon, among its
members within the time as specified by the authority;

2) Any resolution so circulated and approved by a simple
majority shall be as effective and binding as if such
resolution had been passed at the meeting of the authority;

3) The resolution so passed shall be placed before the
authority in its next meeting for ratification;

Provisions for Members and
Acting Chairperson of an
Authority

{Section 35 & 36 (3b)}

5.17

1) Any member, other than an ex-officio member of an
authority of the university, may resign by writing a letter
addressed to the Chairperson of that authority and the
resignation shall take effect as soon as the Chairperson of
that authority accepts it;

2) If any dispute arises, regarding disqualification of any
person for being a member of any authority of the
university, as per Section 35 of the Act, then the Vice-
Chancellor shall refer the matter to the President, whose
decision shall be final and no suit or proceeding shall lie in
any civil court against such decisions;




Contents Statute Description of Statutes

{Section of Act (Sub-Section)} No. P

Provisions for Members and 3) Subject to provisions of these statutes if the Chairperson,
Acting Chairperson of an 517 of an authority of the university is not able to Chair the

Authority
{Section 35 & 36 (3b)}

meeting of authority, a person designated by him shall
Chair that meeting;
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Chapter 6

APPOINTMENT & SERVICE CONDITIONS OF THE TEACHERS AND OTHER
EMPLOYEES OF THE UNIVERSITY

In-conform to the Sections 36, 59 of Chapter X of the Act

Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Selection & Appointment of
the Teachers and Academic
Staff

{Section 36 (3e)}

6.01

1)

There shall be Selection Committees, chaired by the Vice-
Chancellor, for making recommendations to the Board of
Management for the appointment on the post of the level
of Assistant Professor and above in the university;

2)

The essential and desirable qualifications for all categories
of teachers shall be as prescribed in the regulations of the
UGC or other regulatory bodies;

Provided that if the UGC or other regulatory body does not
define the desirable qualification for a category of teachers, the
university may prescribe the essential & desirable qualification;

3)

The secretary of the committee shall convene the meetings
of the Selection Committee on the direction of the
Chairperson as and when required;

4)

Every teacher and member of the academic staff of the
university shall be appointed on a written appointment
letter;

5)

A copy of every appointment letter shall be kept with the
Registrar;

6)

The emoluments of the members of the academic staff
shall be such, as provided by the Ordinances;

7)

The appointment letters shall be issued by the Registrar or
an officer nominated, based on the recommendations of
the Selection Committees and approval of the Board of
Management;

Appointment, Terms and
Conditions of Services of
the Employees

{Section 36 (3d, f), 59}

6.02

1)

For various non-teaching posts of the university, the
essential and desirable eligibility, qualification shall be as
provided by the Ordinance made in this regard;

2)

The manner of appointment, terms and conditions of
appointment, age of superannuation and emoluments of
employees, other than the teachers and other academic
staff, shall be as provided by the Ordinance made in this
regard;

o




Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No.
. 3) All the employees of the university, including the teachers
Iéppo!n_tment, Tern_‘ls and and other academic staff shall, in the absence of any
onditions of Services of . .

6.02 written appointment letter to the contrary, be governed by
the Employees he t d conditi ¢ . d code of conduct
{Section 36 (3d, £, 59 the erms and conditions of service and co eo. conduct, as

provided by the Ordinance made in this regard;
1) The Selection Committee for appointment to the teachers
and equivalent academic staff shall be as under:
a) The Vice-Chancellor - Chairman
b) 01-person nominee of the Board of - Member
Governors
c) 02 Subject Experts not below the rank of - Member(s)
Professor and who are not the employees
Constitution of the of the university, nominee of the President
Selection Committees 6.03 d) Dean/ Principal/ Director of the concerned- Member(s)
{Section 36 (3b)} school/ college/ institution
e) Head of the Department, provided that he- Member
is a Professor/ Associate Professor
f) Registrar - Secretary
2) For the post of assistant professor, at least 03 members
including one subject expert and for associate professor
and professor, 04 members including two subject experts
shall constitute the quorum;
The Selection Committee for the officers and administrative
staff, other than the registrar, finance officer and controller of
examinations of the university shall consist of the following
members, namely:
a) The Vice-Chancellor - Chairman
b) 02 outside experts of the concerned - Member
6.04 o ) )
discipline, nominee of the President
c) Two persons nominee of the Board of - Member(s)
Governors
d) Registrar - Secretary
Note: 50% of the total members including one expert shall
constitute the quorum
The Selection Committee for other employees of the university
shall consist of the following members, namely:
a) Nominee of the President - Chairman
b) 01 expert, nominee of the President - Member
¢) Two persons nominee of the Vice- - Member(s)
6.05 Chancellor
d) Registrar or his nominee not below the - Secretary

rank of Dy. Registrar

Note: 50% of the total members including one expert shall

|
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Special Mode of the
Appointment
{Section 36 (3e)}

6.06

1) Notwithstanding anything contained in Statute, the Board
of Management may invite a person of high academic
distinction and professional attainments and who fulfilled
the required qualification to accept a post of Professor or
Associate Professor or any other equivalent academic post
in the university on such terms & conditions as it deems fit;

Provided that the Board of Management may also create
supernumerary post for a specified period for appointment of
such persons with the approval of the President;

Provided further that the number of supernumerary post so
created should not exceed five percent of the total posts in the
university;

2) The Board of Management may appoint a teacher or any
other academic staff, working in any other university or
organization, for undertaking a joint project in accordance
with the manner laid down in the Ordinances;

3) The emoluments, terms and conditions of such
appointment shall be as provided in the Ordinances or as
per the conditions of joint project;

Seniority of Services of the
Employees
{Section 36 (3g)}

6.07

1) Whenever, in accordance with the Statutes, any person is
to hold an office or be a member of an authority of the
university, by rotation according to seniority, such seniority
shall be determined according to the length of continuous
service of such person in his grade and in accordance with
such other principle as the Board of Management may from
time to time prescribe;

2) It shall be the duty of the Registrar to prepare and
maintain, in respect of each class of persons to whom the
provisions these statutes apply, a complete and up-to-date
seniority list in accordance with the provisions of Sub-
Statute (1) above;

3) If two or more persons have equal length of continuous
service in a particular grade or the relative seniority of any
person or persons is otherwise in doubt, the Registrar, may
on his motion and shall at the request of any such person,
submit the matter to the Board of Management whose
decision thereon shall be final;

Pension, Provident Fund &
Other Employees Benefits
{Section 36 (3r), 62}

6.08

Employee Provident Fund, Insurance, Welfare Scheme and
provisions for retirement benefits for employees of the
university shall be as decided by the Board of Governors, on
the recommendations of the Board of Management;

ﬂ NN




Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P

An employee of the university may resign from his post by
submitting his signed letter of resignation in writing or through

Resignations of Employees e-mail, address to the Vice-Chancellor/ Registrar, by giving a
of the University 6.09 notice as per the terms and conditions of his appointment;
{Section 36 (3f)}

Provided that where the circumstances so warrant, the Vice-
Chancellor may waive-off the period of notice and accept the
resignation forthwith;
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Chapter 7

MAINTENANCE OF DISCIPLINE AMONGST THE EMPLOYEES OF THE
UNIVERSITY & DISCIPLINARY ACTION AGAINST THEM

In-conform to the Sections 36 (3) (o) and 59 (2) of the Act

Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Manner of Taking
Disciplinary Actions
{Section 36 (3f), 56, 57 & 59}

7.01

1) All the employees of the university, including the teachers

and other academic staff shall, follow the code of conduct
as specified by the university from time to time in the
Ordinances. The university may take action for any
misconduct or breach of discipline after following the due
procedure;

2)

The disciplinary authority for each category of employee
shall be as provided in the Ordinance;

3)

The disciplinary authority may take disciplinary action
against an employee of the university for any of the
following reasons:

a) Breach of any of the conditions of appointment;
b) Failure or inefficiency in discharging the duties;

¢) Violation of any clauses or provisions of code of conduct
of the university;

4)

In case of an allegation of any breach of the code of
conduct or any other misconduct, the university may take
action against the teacher, academic staff, officer, or other
employee in the following manner:

a) On receipt of information regarding misconduct of an
employee, he shall be served the show cause notice/
charge sheet in writing personally or be delivered by
post at the last correspondence address or through
electronic medium of communication (Mobile phone,
whatsapp or email) recorded/ available in the records of
the university;

The show cause notice shall stipulate that the employee
gives his explanation in writing by a specific date. The
charge sheet shall clearly set forth the charges levelled
against him indicating therein the nature of offence or
misconduct with full particulars thereof;

b) The employee shall be given at least 15 days time to
Pgiv? L&he response of the notice;
LD

Lo
NAN

N/ ~

- _— 55|Page




Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Manner of Taking
Disciplinary Actions
{Section 36 (3f), 56, 57 & 59}

7.01

c) If the employee refuses to accept the show cause
notice/ charge sheet served to him, it shall be recorded
in the presence of two witnesses. In the event of
refusal, the date, place and time of enquiry shall be
displayed on the notice board of the university as well
as at his work place. If he refuses to attend or fails to
attend at the specified date, place and time, the
enquiry/ investigation shall be conducted in his
absence/ ex-partie;

d) Strict and sophisticated rules of evidence under the
Indian Evidence Act shall not apply to these
proceediungs. All matters which are logically probatrive
for a prudent mind, are permissible. But, the principles
of evidence law shall not be flouted. Witness shall be
examined by the presiding officer in the presence of
employee proceeded against.

Process of Suspension of
Employees of the University
{Section 36 (3f) & 59 (2);

QLOY\%

7.02

1) If the explanation given by the teacher, a member of the
academic staff or other employee of the university is not
satisfactory, he shall be placed under suspension and the
Vice-Chancellor shall constitute an enquiry committee
comprising of maximum of 03 members to conduct an
enquiry/ investigation into the charges levelled against an
employee.

Provided that the Vice-Chancellor/ Board of Management may,
if it is of the opinion, that the circumstances of the case do not
warrant the suspension of the teacher or a member of the
academic staff or other employee, revoke such order;

2) The disciplinary authority (officer designated) shall suspend
an employee who has been accused in the court of law for
any offence involving moral turpitude until the disposal of
the case;

3) An order of suspension shall be given in written and shall
take effect from the date of the order or from such date as
may be specified therein;

4) An order of suspension shall remain in force until it is
modified or revoked by the disciplinary authority or the
officer designated, who made the order, or by the Higher
Authority;

5) The suspended employee shall mark his attendance every
day at the place and time mentioned in the order of
suspension. If he fails to mark his attendance on any day,
he shal @St be entitled to receive subsistence allowance for
that da
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{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Process of Suspension of
Employees of the University
{Section 36 (3f) & 59 (2)}

7.02

6) During the enquiry, the concerned employee shall be given
all reasonable opportunities to defend himself including
permission to produce witnesses in his defence;

7) Subsistence allowance will be paid as follows:

a) During the departmental enquiry/ investigation against
an employee, the subsistence allowance for the first 90
days from the date of suspension shall be equal to 50%
of the gross emoluments drawn immediately prior to
the date on which the employee was suspended;

b) If the departmental enquiry/ investigation gets
prolonged and the employee continues to be under
suspension for a period exceeding 90 days, then the
subsistence allowance for the period in excess of 90
days shall be equal to 75% of the gross emoluments
drawn immediately prior to the date on which he was
suspended;

Provided that where such an enquiry/ investigation is
prolonged beyond a period of 90 days for reasons directly
attributable to the suspended employee, the subsistence
allowance for the period exceeding 90 days shall be reduced to
25% of the gross emoluments drawn immediately prior to the
date on which he was suspended;

8) On the conclusion of the departmental enquiry/
investigation, if the suspended employee is found to be not
guilty of any of the charges framed against him, he will be
deemed to have been on duty during the period of his
suspension and shall be entitled to the same wages as he
would have received had he not been placed under
suspension. He shall be paid his full wages for the
suspension period after deducting the subsistence
allowance already received by him during the period of his
suspension;

Punishment on the Basis of

Enquiry
{Section 36 (3f) & 59 (2)}

7.03

1) At the conclusion of the enquiry/ investigation, the
committee shall compile the evidence and shall record its
findings on each of the charges levelled against the
employee and shall submit its report to the Vice-Chancellor
who shall place the enquiry report before the Board of
Management. If the Vice-Chancellor is of the opinion that
the enquiry/ investigation has not been conducted
appropriately, the Vice-Chancellor shall have the power to
direct the committee to conduct the enquiry/ investigation
afresh or re-constitute another committee;
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{Section of Act (Sub-Section)} No. Description of Statutes

2) The Board of Management shall consider the report of the
enquiry committee and shall decide either exonerate the
concerned employee or to award upon him punishments,
mentioned as follows:

3) Following departmental enquiry/ investigation made as per
the clause above, sub clause (1) of Clause 7.02, an
employee, who is adjudged to be guilty of misconduct,
based on the gravity of the misconduct, is liable to be
punished as follows;

a) Minor punishment shall be:
Punishment on the Basis of o Warning; or
Enquiry 7.03 o Fine (as decided by the Vice-Chancellor); and
{Section 36 (3f) & 59 (2)} 0 Recovery of the amount of loss
b) Major punishment shall consist of:
o Witholding of increment(s) for any specific period
with or without cumulative effect;
0 Suspension without wages/ salary;
o Demotion to lower post, lower grade or lower place
in the scale of pay;
o0 Stoppage of increments; and
o Removal/ termination from services

4) The order of punishment shall be communicated to the
concerned employee in witing

1) Notwithstanding anything contained in the terms of the
contract of appointment or of any other terms and
conditions of the services of the employees, the Board of
Management shall have the power to remove a teacher or a
member of the academic staff or other employee, as the

Removal of Employee of the case may be, on reasons as mentioned in Statutes 7.01(3);
University 7.04

{Section 36 (3f) & 59}

2) On the conclusion of the departmental enquiry/
investigation, if the suspended employee is found guilty of
the charges framed against him, the university may pass an
order of his termination/ removal and he shall not be
entitled for any additional remuneration/ allowances;

e

58| Page




Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Removal of Employee of the
University
{Section 36 (3f) & 59}

7.04

3)

The removal of a teacher, member of the academic staff or
other employee shall take effect from the date on which
the order of removal is made:

Provided that where the teacher, member of the academic staff

or

other employee is already under suspension at the time of

his removal, such removal shall take effect from the date on
which he was placed under suspension;

4)

Save as aforesaid, the Board of Management, or as the
case may be, the appointing authority, shall not be entitled
to remove any teacher, member of the academic staff or
other employee except for a good cause and after giving
one months’ notice or on payment of one months’ salary in
lieu thereof;

5)

No teacher, member of the academic staff or other
employee shall be removed under clause (2) or clause (3)
unless he has been given a reasonable opportunity of
showing cause against the action proposed to be taken in
regard to him;

6)

While awarding the punishment, the Board of Management
shall take into consideration the gravity of the misconduct
of the employee;

7)

The decision of the Board of Management regarding
awarded punishment shall be final and subject to the right
to appeal by the aggrieved;
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Chapter 8

MAINTENANCE OF DISCIPLINE AMONGST THE STUDENTS OF THE
UNIVERSITY & DISCIPLINARY ACTION AGAINST THEM

In-conform to the Sections 36 (3) (o) of the Act

Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Power to Make Rules for the
Maintenance of Discipline
{Section 36 (30)}

8.01

1)

All powers relating to the maintenance of discipline and
disciplinary action in relation to the students of the
university shall vest in the Vice-Chancellor/ Registrar;

2) The Vice-Chancellor/ Registrar may delegate all or any of

the powers referred to in clause (1), as he deems proper,
to the Chief Proctor or to any other officer as he may deem
fit;

3)

At the time of admission, every student shall be required to
signa declaration that he shall abide by the rules and
regulations of the university and shall maintain discipline as
per the norms of the university. During the term of his
studies in the university or its faculty/ college/ institution/
departments, he shall not indulge in any act of indiscipline,
failing which, appropriate disciplinary action shall be taken
against him as per Statutes or Ordinances made in this
regard;

4)

Without prejudice to the powers of the Vice-Chancellor/
Registrar and the Dean/ Principal/ Director and other
persons as may be specified, detailed rules of discipline and
proper conduct shall be made by the university. The Dean/
Principal/ Director of faculty/ school/ college/ institution
may also make such supplementary rules as deem fit
necessary for the purposes stated therein;

Category of the Gross
Indiscipline
{Section 36 (30);

T/\Q"“‘ >

8.02

Without prejudice to the generality of powers to inforce
discipline under Statutes, Ordinances and Rules & Regulations
of the university, the following shall amount to an act of gross
indiscipline:

a)

Physical assault or threat to use physical force against any
officer, academic staff, administrative staff, other
employee, vendors/ service providers, consultants or
student of the university or its constituent academic units;

b)

Carrying, or use of, or threat to use, any weapons or
chemicals;

C)

Any violation of provisions of the protection of civil rights
act, 1955;

d)

Violations of status, dignity, and honour of students
bel ng|\§>r scheduled castes and scheduled tribes;
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P

e) Indulging in arousing caste or regional feelings or creating
disharmony among students and in campus premises;

f) Any gender-related verbal or other derogatory act;

g) Creating ill-will or intolerance on religious or communal
grounds;

h) Any act of bribery, corruption and fraud;

i) Any act of malpractice related to any examination
conducted by the university or its constituent academic
units, departments, regional centers, study centers, etc.;

j) Wilful damage to any movable or immovable property of
the university and its constituent academic units,
departments, regional centers, study centers, etc.;

k) Causing disruption in any manner in the functioning of the
university, its constituent academic units, departments,
regional centers, study centers, etc.;

Category of the Gross
Indisg;i:;lyine 8.02 [) Possession and/or used of banned substances such as
{ Section 36 (30)} Narcotics Drugs and psychotropic substances;

m) Publishing/  posting/ sharing derogatory  material/
comments/ remarks against any student, teacher, staff,
officer or persons connected with the university through
any medium or at any platform;

n) Circulating any misleading information regarding
functioning of the university or against any student,
teacher, staff, officer or persons connected with the
university through any medium or at any platform;

0) Demonstrating disloyalty towards the Nation, Constitution
of India, National Anthem and Indian National Flag;

p) Any act of obscenity and/or indecent behavior;

gq) Ragging and molestation;

r) Acts as provided in the Ordinance; and

s) Any other act of commission or omission which constitute
indiscipline in the view of the Disciplinary Authority;

1) Any act of indiscipline shall be immediately reported to the

Manner of Takdng Actio D P e o e e sconl ol
against Indiscipline 8.03 P g

{Section 36 (30)}

Study Center or any officer authorized by the Vice-
Chancellor or the Vice-Chancellor;
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Contents
{Section of Act (Sub-Section)}

Statute
No.

Description of Statutes

Manner of Taking Action
against Indiscipline
{Section 36 (30)}

8.03

2) The Dean/ Principal/ Director of the school/ college/
institution or Head of the Department or the Head of
Regional/ Study Center or the officer authorized by the
Vice-Chancellor shall conduct preliminary enquiry/
investigation regarding the act of the indiscipline reported
to him and after the preliminary enuiry/ investigation, if he
feels that a proper enquiry/ investigation is required to be
conducted, he himself or through his authorized person,
shall forthwith placed the accused student under
suspension and shall issue show cause notice in writing,
seeking explanation from the accused student within the
specified time and order the proper enquiry/ investigation;

Provided that if the Dean/ Principal/ Director of the school/
college/ institution or Head of the Department or the Head of
Regional/ Study Center or the officer authorized by the Vice-
Chancellor has sufficient evidence in his hands against the
accused student for any act of indiscipline, without conducting
preliminary enquiry, he himself or through his authorized
person shall forthwith place the accused student under
suspension in writing issuing show cause notice seeking
explanation from accused student within the specified time;

3) Depending upon the gravity of the act of indiscipline, the
accused student may be directed to vacate the hostels or
the premises of the university occupied by him;

4) The order of suspension/ show cause notice shall be served
on the accused student either personally or at his email id
or address recorded in the record of the university. A copy
of the order of suspension/ show cause notice shall also be
sent to the Vice-Chancellor and to the parents of the
concerned accused student by post or by email recorded in
the record of the university;

5) If the Dean/ Principal/ Director of the school/ college/
institution or Head of the Department or the Head of
Regional/ Study Center or the officer authorized by the
Vice-Chancellor is not satisfied by the explanation
submitted by the accused student the matter shall be
referred to the Vice-Chancellor;

6) If the accused student fails to respond to the show cause
notice the matter shall be proceeded ex-parte;
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Action at the Level of the
Vice-Chancellor
{Section 36 (30)}

8.04

1)

The Vice-Chancellor shall constitute a 03-members enquiry
committee, headed by a person who is not below the rank
of a associate professor. In case of female accused student
02 members of the committee shall be female;

2)

The committee shall conduct the enquiry/ investigation and
shall submit its report within 30 days. The committee shall
compile the evidence and shall record its findings on each
of the charges levelled against the accused student and
shall submit its report to the Vice-Chancellor. If the Vice-
Chancellor is of the opinion that the enquiry/ investigation
has not been conducted appropriately, he shall have the
power to direct the committee to conduct the enquiry/
investigation afresh or re-constitute another committee;

3)

After considering the report of the enquiry committee, the
Vice-Chancellor taking into consideration gravity of proven
act of indiscipline, may order or direct any or more of the
following penal actions be taken against the guilty student:

a) Be suspended for a stated period;

b) Be fined monetarily with a specified amount;

c) Be rusticated for stated period;

d) Be debarred from one or more examinations conducted
by the university or its constituent academic units or
departments;

e) That the result of the concerned student in the
examination in which he has appeared be with held for
a stated period or cancelled; and

f) Be expelled from the university or its constituent
academic units, departments, regional centers and
study centers;

4)

The decision of the Vice-Chancellor regarding punishment
shall be final subject to the right to appeal by the aggrieved
student;
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Chapter 9

PROCESS FOR RESOLVING DISPUTES AND GRIEVANCES
In-conform to the Sections 36 (3) (j, o) and 60 of the Act
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Right to Appeal and its
Disposal
{Section 36 (3], o) & 60}

9.01

1)

As per Section 60 of the Act, any teacher aggrieved from
the decision taken by the Board of Management as
disciplinary (appointing) authority, shall have the right to
appeal to the Board of Governors/ President against any
punitive order within 30 days of passing of the punitive
order;

2)

Any student of the university or its constituent academic
units and departments shall have the right to appeal before
the President against any punitive order within 30 days of
the communication of the punitive order;

3)

The President after going through the records available
with him, may ask for more information from the university
or the employee/ student who has filled the appeal;

4)

The President shall dispose off the appeal within maximum
90/ 120 days from the date of filing of appeal after
consulting the Board of Governors. The decision of the
President regarding the punitive order shall be final and
binding;

5)

If, in any case, any officer, teacher or employee after
referring any dispute to the Arbitral Tribunal, fails to appear
before the Tribunal for presenting his case, the Tribunal
may proceed to hear the dispute ex-parte;

6)

The decision of the Arbitral Tribunal shall be final and
binding on both the parties as per the provisions of
Arbitration and Conciliation Act, 1996 (as amended from
time to time)

Resolving Disputes between
University and Employees
{Section 36 (3j) & 59}

9.02

1)

All disputes arising between the university and regular/
temporary/ adhoc/ contractual employees shall be settled
as per the provisions of Sub Section (3), (4), & (5) of
Section 59 of the Act;

2)

Any dispute involving financial obligations/ claims arising
out of any disciplinary action taken by the university against
its officers, teachers or contractual employees, etc. may, on
request of either party, be referred from passing of the final
order to an Arbitral Tribunal appointed by the President;
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Resolving Disputes between
University and Employees
{Section 36 (3j) & 59}

9.02

3)

Either party desiring to resolve the dispute through the
Arbitral Tribunal shall do so by submitting a request in
writing to the President. Upon receipt of the written
request, the President shall constitute the Arbitral Tribunal
within 30 days and refer the matter to it;

4)

The arbitration shall be conducted at the headquarters of
the university. All proceedings of arbitration shall be
conducted as per the provisions of the Arbitration and
Conciliation Act, 1996 (as amended from time to time)

)

If, in any case, any officer, teacher, or employee after
referring any dispute to the Arbitral Tribunal, fails to appear
before the Tribunal for presenting his case, the Tribunal
may proceed to hear the dispute ex-parte;

6)

The decision of the Arbitral Tribunal shall be final and
binding on both the parties as per the provisions of the
Arbitration and Conciliation Act, 1996 (as amended from
time to time)

Dealing with the Grievances
of Employees and Students
{Section 61}

9.03

1)

Any grievance of an academic staff, administrative staff or
other employee of the university shall be dealt by a
Grievance Redressal Committee, constituted at the level of
the college/ institution/ school;

2)

The composition of the Grievance Redressal Committees,
their powers and functions and procedure for dealing with
the grievance shall be as provided in the Ordinance;

3)

The grievances of the students of the university shall be
dealt in accordance with the Regulations made by
University Grants Commission in this regard, from time to
time;
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Chapter 10

MISCELLANEOUS
In-conform to the Sections 10, 16, 17, 36 (3) (0), 37, 38, 40, 42-45 and 54 of the Act

Contents
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Regulations and Rules
{Section 37 & 38}

10.01

1) The authorities of the university may make regulations
consistent with the Act, the Statutes and the Ordinances,
related to different administrative and academic activities,
which may be deemed fit and not covered under the Act,
Statutes and Ordinances;

2) The university may make rules from time to time for
regulating those activities, which are not covered under the
Statutes, Ordinances or Regulations;

Honorary Degree
{Section 10(d), 16(3) & 36
(3K)}

10.02

1) The Board of Management may, on the recommendation of
the Academic Council, make proposals to the Board of
Governors for the conferment of the Honorary Degrees or
any other academic distinctions upon persons who are
distinguished and have made noteworthy contributions;

Provided that such proposal for conferment of Honorary
Degrees or any other Academic Distinctions after approval of
the Board of Governors shall be sent to the Visitor of the
university for his consent;

Provided further that the serving members of any authority of
the university shall not be entitled for an Honorary Degree or
Academic Distinction;

2) The Board of Management by resolution passed by a
majority of not less than 2/3 of the members present and
with prior sanction of the Visitor, may withdraw any
honorary degree conferred by the university;

Convocation
{Section 16(2), 17(2) & 40}

10.03

1) The university shall organize the convocation every year for
conferring Degrees, Diplomas, Certificates and other
Academic Distinctions on such date and time as may be
fixed by the President for it and shall be held in such
manner as may be prescribed by the Ordinances;

2) The university may organize any special Convocation with
the prior approval of the President;

3) The procedures and protocols to be observed at the
convocation, referred to in this Statutes and other matters
connected therewith, shall be such as may be laid down in
the Ordinances;
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Contents Statute Description of Statutes
{Section of Act (Sub-Section)} No. P
4) If, under special circumstances, the university is unable to
Convocation 10.03 hold the convocation, the degrees, the diplomas and other
{Section 16(2), 17(2) & 40} ' academic distinctions may be handed over personally or
dispatched to the concerned candidate by registered post;
;ﬁﬂggﬁg‘hﬁ’ ich(::;sl’:lgs’ Institution & condition for award of Fellowships, Scholarships,
Prizes PS/ 10.04 Studentships, Medals and Prizes shall be as provided by the
{ Section 36(3) & 37(F} Ordinances made in this regard;
The Board of Management may by a resolution passed by a
majority of not less than 2/3 of the members present,
withdraw a degree or academic distinction conferred on, or any
certificate or diploma granted to any person by the university
for good and sufficient cause in the manner as provided by the
Ordinances made in this regard;
Withdrawal of Degree etc. 10.05
{Section 36 (3I)} ' Provided that no such resolution shall be passed until a notice
in writing has been given to that person calling upon him to
show cause within such time as may be specified in the notice,
as to why such a resolution should not be passed and until his
objections, if any, and any evidence he may poroduce in
support of them, have been considered by the Board of
Management;
Operatloq of D_|fferent Fund All types of funds of the university mentioned in the Act, shall
of the University o L .
{Section 36(3m), 27(4) & 42- 10.06 be u_sed and malntalne(_:l by the university according to the Act
45 7 and in a manner as decided by the Board of Governors;
On the recommendation of the Board of Management, the
President may create the post of teaching, administrative or
Creation & Abolition of the other staff from time to time as per norms of the Regulatory
Posts 10.07 Bodies and as per the Ordinances made by the university in
{Section 10(e, ) & 36(3m)} this connection;
Provided that on the recommendation of the Board of
Management, the President may abolish any post;
1) As per the provisions of the Sub Section (1) of the Section
54 of the Act, the State Government shall fix the date for
dissolution of the university on receipt of the proposal for
Dissolution/ Winding up of dissolution of the UniverSity;
the University 10.08

{Section 36 (3q) & Section 54
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2) If the State Government has decided to wind up the
university as per the provisions of Sub Section (3) of
Section 54 of the Act the State Government shall fix the
date for winding up of the university;
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Dissolution/ Winding up of
the University
{Section 36 (3q) & Section 54}

3)

From the date of dissolution/ winding up so fixed by the
State Government, no further admission shall be made to
any of the programs of the university;

4)

The authorities and officers of the university shall continue
to function till the last student has passed out from the
university;

5)
10.08

The fees collected from the students enrolled in the
university, and amounts received from other sources shall
continue to be deposited in the accounts of the university;

6)

From the date of passing out of the last student of the
university, the university shall be considered dissolved/
wound up and subject to the provisions of the Act the
assests, movable and immovable properties assigned by the
Sponsoring Body to the university shall revert back to the
Sponsoring Body and shall stand transferred to and vest in
the Sponsoring Body;
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I8 fayfaenea &t Wbt niafaftal &t aiitie RaE Ta-id are
& THE UK DT,

famr aifirert 3 Ry R 64 @) vgd ¥ o fvw Tw
AT BT YITAH AP BT HE &,

g8 9IS 3 Tgd & Ul SFeR Iuds HAWT S die
AT gbal &;

9% IR & TWIER HT YA HUT 3R THI-THT R I
ST DR B ITAK BT,
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{3fUas Y YRT (SU-9RN)} WA P 1 e
o HA BT UTT BT off I e 3R a1 H1H
e 7 il o wTd 0 T Y o Tl .
C4RT 19 3R 36(3¢3 2.04 Wﬂﬁ@;ﬂ@gﬁaﬁg&v?&mmmﬁﬁam@ﬁsﬁv
1) Uldpaufd &t Fgfad sreme gRT fayfderag & o9 aRy
WHERI &t G § 9§, $aufd gRT IR Jadl, Jugerddl 3R
o - R URMAS SHd B & T I8 & UYTd DI SIE;
wferar 2.05 |2) UdHauld &1 SRS 03 I9 A1 Fauld & BB Bt
{URT 20 3R 36(3)} IS da, St ogdl 81, 11 98 QA ad o ford OTs g
3) Ufdgpaufd & Iuafe™s qul daT S 3T U AR A
ﬁﬂfﬁ‘d@l?fﬂ*ﬁ;
1) ufdpaufd, auld &I T8 AMdl & ddY § Fgr™adl UaH
. S, Sff Herufd gRT GHI-THY W 39 Jeoy H fafAfdy feu
ufd paufa ot Afemr ik SITg;
Eau 2.06
{URT 20 3R 36(3¥N)} 2) g UHl feqdl &7 TR ST qdl T Hod! T U Bl
S S¥ AET-9E R ey /Sauia/IeYT ate gRT 9ig a1
TAmord fabt S
1) fayfaamag & e der/faaey & T te e ghm|
I8 AhT/fIeTerd &1 U eI SR g7 auT Herafa
& Tdaer, FERM SR =0 & WY S S,
2) Jem/foaea & Fowe & Fyfad $aufd gR1 aRksd,
dmdl SR JREHe Y @ wH # vEd gy,
N Hh1a/fagTerd & MHAR] | J ACTH & YR WR DI S,
%ﬁr%mm,ﬁwqﬂ 507 |3 JoH/fdaed & HeRd BT -G 03 ¥ a1 SAP!
[ ' JarHgiy de, St W T &1, g1 98 YAy & fe o
{YRT 21 T4 36(34)} =l

4)

few® 3t srgufufa # Haufa Mexe Hafag & ddal &
I R & foT T IRy MR @1 Fgfad w9 g

)

T Wb, S b/ faereg &1 FdRie g b |rar
8, 30 iU T Sl & sifalaa debm/faaed & Fes
& w9 F 1 Hrf Ham;
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wora/fasmerg & fAawre ot
wIfeaal vd ddd
{YRT 21 T4 36(341)}

2.08

TAfY SR SreATeR & WY & 31efH SR Harafa qut Refirew
uRug & a0 §, Jen/foaea & e o o Hgfaiad
wfeaar 3R Pdog g1, 3rifd;

(0]

A Terrg/faarag o Qefdre fawr, Rremn, gf¥ieor iR
AU & AHDI & IER@E & gay # fayflaaea &
Wm&aﬁmﬁm:ﬂﬁﬁaﬁmm;

3TB] e dl BT dUT I &1 fb a1

%Tm T AIHATTIR D/ faeed S8 &1
qoqo CSIRL
& faftrr fofat &1 s g @ §;

3 Y1/ faemey § Sefda fosddt ot faum & siegos 1S
ot fHadt ot 9o H IufRUT &1 3R Sia, AfpT ofg db
98 IUHT Y& g, I 981 dIc & &1 IfUIBR el ghm;

Jra/fagaa & ot ok fasrTd® HRiGA auT ol
TARAHATSN BT IR FRA B A UG BT aUT I8 Irad
ARG o R TRd &=,

eI, UEdT, AU, SEgh a1 Wi-R, er/faeea 4
qhem & A R WAl & SgeH F Y H JET B
Rreradl &1 THIYM &R

3 Topra/faemaa # fodt o faumr gry fedt o Qe
PRIHH I &g [t 1} PR B FiF AT 3R st
o1 RUd Faufa & <,

3T Ipra/faarag # B, sEafy ok oFg fafXifdat
e &1 & foIU U dOR &A1, O 3raprefie ulvg &
e TR fohdT ST ;SR

Faufd 3R fIer uikee gRT TH9-99g R I IiY TN 3=
USRI BT TANT HIAT IUT 3= B BT UTAT HIAT;

TRIR /B &
fifrua/ fFewre ot Fgfea
uferar

{YRT 21 3 36(33, )}

2.09

1)

fayfaeray & e uRWRy/HeIfdaay/dwE & fou @
grard/FeRed g, S gaufa &1 SR =R fayfaemaa &
MHR 7 T 3remel gRT 3if¥pad 03 98 &t 3@fy & forw
fge feban s

e
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TRIR /Bide &
iR/ Fezre ot Fgfaa a5t
ufear

{YRT 21 3R 36(3, SH}

2.09

2) s=id o fayfdeme oma SRyl & a9 & fau, 59
i3y & IfRfY 6.04 & Fulfta a&ie T, Ryfeeay gr
Tfed Ioq gfifd @ REREl ® 6 erl/MAewe o
frgfad oz g,

g1 T i/ e iigfed & fie om g

3) MiRma/fdee & Fgfdd & fou umdr aFcs ot a
g fepm, afe @12 g1, gRT Muiid feby sma,;

4) UER/Aeee &1 ddd IR uRafemi faylderaa &
ieareen/fafaat gry fuffea gi:

5) wraTd/FeRe Y paufd & gddeun, FeRE iR s |
Wﬁﬁ;

6) DI Nefd S U™ & U & FRad foear Sl §, Sio=
Y TN Hdel & Sifalad g & wu 7 of &rf s,

7) afe HiRga/Mcxe &1 g g, dru= a1 3= fodl eRu 9
fYad g1 ofran ], a1 o ar foddt o sRoT ¥ Squikufy &
PR R RfFT Biell &, o paufd &1 R R e
fiRme/feRe & Haedl &1 Uled o+ & AU Th g
e Bl H, 99 do o =141 fRga/Mewe Fgea
aﬂ?g‘rm 1 aaa TiRua/Mewe SRR T80 T8 9

U /Blas &
fifRe/ e ot wfeaai
3R Fa

{YRT 21 3R 36(3, H}

2.10

Tfafd 3R sreame= & Uraurl & i SR Faufa qur effrs
uRue & faaur ¥, uRR/agifaened/a=i & uei/MHewe &
g Fafafed wfedar ok sder i, siufa:

o URIR/BIoS/IRM B A Ryl nfafafet &
Y Wider & e fmierR g,

o fafta faurT = Qe nfafafiat o1 Trag A1 3R T8
gAfFd s fob fayfaemern o1 Sefda Fame e gRI
fuffta aFcst & SR uRER/Hicuy/aRE & R eiR
YIRI&0T Bt T0IET U DI Olg;

0 IIHYH Pl FeTal & 3R URWR/BIael/IRME & oy T8
TOIREAT I UM 3 U H- & o It sira=ad
haH 33l
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IR /Blas &

fifre/ A= ot Afdaai
3R Hdog

{YRT 21 3R 36(3, SH}

2.10

URER/ICo/ARME & HIY-T1Y SEEN] (Aed/dsidbal) |
JET S AT S & e RfeR 8

3 HHANG! Bl U T SR ST IHT UAI&U 3R
URER/Piciol/ARIM H 3! Uil gHfEd &,

URER/HeTiaeTad/aE | fayfaeray wiemt smafoa axe
& forg fomeR g1 auT Irer/wien Fadae & Wl 9
ITY e gyt Shu=miediait o1 urerd ST

IRER/Blao/ARM & g4t TRiffe Repls a1 3@ & fow
fSreR 8,

THI-gHg W WX 3= il & FE= o1 urem gfhafda
DR,

foreht oY NeifOrem/TRee S ¥ e fedt off ama )
fayfaamaa & Haufa & KU =,

fayfderea & omg uRERY 3R SiffieiRal & 1y Tudh 3R
a7 G BT,

TatH g & MoaR URIR § TAUOUd, T, |94,
AR 3R IR, mmmaﬁmm@a
ﬁsqawm

SE DI USH B O Jg! IHEN, URdET 3R 3
FHAUHR FauTell Bt G@E 3R FTRF 3,

URER/HEIAad/IRITE &1 9d a1 3fad Uil &1 @@
AT 3R 39 oy H fayfaameag & IR iR o sifiert
& Iy GHGY HT;

FHrigerefi, VAR & Mo # faURT &) ggradn &Ar
TUT Qeifore HHARA! & SN ITTT P oI b fabrg
FHHH, Ty UTedshd Ao T,

3T TR/ IaoT/ARIT Pt BT 3R a7 T Faiferd Faft
Tfafafea & gREd &=,

el TSR ¥ g4 SGR U HAT 9UT SR HaR 7 by
T Al H dGI8R HRaTg BT,

eiferd aRTR/HeTdemer /AR & e s MU st
R fafad & gyl & SUR U1 GHI-IHY W e
W fau U forelt g e T UTe &R
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79| Page




fawg-avg
L£3FUFaH F 4R (SU-4RN)}
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BT BT faavor

IreR Ft Fyfe <t ufsear
{YRT 22 3T 36(3N)}

2.11

1) ?ﬁﬂmﬁﬁgﬁf Y gRI, U 999 IHfd ot Rmie
uv?ﬂ:raﬁsu%u‘r Tt # ¥ B S, Sad fAafafea

o Hauld — 3y
2 Ay (FH ¥ HH 01 AT I8 — TeW
BT 1eT) 3iedel gRT ATfd

o IS 3 =Y T 01 AT safad ~- o9
o Uy a1 &1 01 g safaa ~- o9

(@)

2) AMMER & U W Ul & AU JFaw dvaar sk 8myg
fayfdamaT orfeM oMM o1 Waftd fams Herl gri
TI9-999 W Fyfia &t ST,

3) IR & FRfeE dF a¥ a1 IS Jargd dwm, S o
Uge g1, Q7N 98 YHi-gfe & frg ur g,

4) IRER B IUARAT TUT YaT DT A 39 Gae H §C T
srearenit # Feffvd eram gif;

5) TG padiad &1 Ue g, ANUH a1 3 fdt dRUT ¥ Rad
g1 ST g, a1 SR a1 fhddt o SRUT ¥ Sufifd & &R
it Rfdq g1t g, o oy Haufd & RwIiRg W
P & Bl Bl Ula- R & [T Th Iugad Afad
o1 Fgfd B8, 59 % & 701 Horafd Fgad el 8 Sl
& 1 I Herdrad SRIHR TgU1 78] bR oIl ©;

I3 o T SfavH awT T Fgfad & aRte ¥ 01 aY &
3fafd ¥ i gt gn;

6) A & UEYH & A, AR &1 fayfaaray &
FHHARA! TR FHIRId & SQraT SFRINIHS FIA0T gHT:

o foyfoemay & BRI Td UaHe % & Je
o fayfaemer & eifvre IRl FRlee 3R e

7) e, HEER I Yfad & goTANT & AT H, HRT Farsi
e TRt FR Thd § A1 IR P Wk F Fdifad &=
Thd €, U1 pAUld Bl RGN W, S BT e & Fbd ©
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BT BT faavor

IR o1 Fgfe It ufear
{YRT 22 3T 36(33M)}

2.11

TG P IR B FROT g Ay &1 IW T AT U
AT TG & o oirg afiifa & THer Jufyd 81 & o &0 9
%A 15 a7 &1 w9y fear S,

8) afe 3y, Wi IfMfd & Fepsf & MYR R 39 vy W)
Ugad ? fob IRER &1 Ug W s 38 Ryfaarcm & Ra #
el g, T 98 fARId 3SR §RI, SHB HRUN TdId gY, IPRER
PI o & PRy Ry ¥ 0T ug @A ¥ R &8 IodT 3

T b 3Y IU-WUS & SfATd HRATS B U UgA AORER Dl
T SIS GRT GATE HT ¥R faar S,

IR o) Afwar 3k ot
{YRT 22 3T 36(3)}

2.12

i, wfafy ofR sreareRn & wayHl ok sreqer / 2
F%aﬁ,mﬁa%wﬁaﬁf@am HaA
, SYUId:

o fayfIemer &t 3R I I8 WHR R Frame el & Ty
gt NfIPIRG TRR &1 A &A1 3R 3P g
foreR 8 ;

o foyfoema & gyt wifteiial a1 39 wideIiRkal gR1 féd
gfafaal/Su-aftfadl ®t dod A 8q AIfed SR HRT;

o fayfaerem & Wbt mdeIREl ok 399 ¥ fosht off iR
aRT fea Tt aftfodt ot 9@ & Hrig B Y TG
IR RIEd T,

o TEYd dte, e uRwe iR fo aftfa & se@i &
AT PrigT I T Ul 3feaef B RN BT,

0 U 3R FHg WHRI 3R It Tryal § ura fafomy,
fearel, weieRon, el onfe I deftd Wit TR &R
URTA! ®I IFId HRATE & fo1T Hardrd i KU BT,

o fayfaemem gr smafora wft oflensit & Fare Tarad SR
Qe[ ) AT B H Tieq A & Iy H-ag H3T;

o fayfaenea gR1 a1 3% f9vg gaed! a1 Sriaredl ¥ ey,
pAuld 1 UEe SIS B qd Wipld I fayfaerg @
Ufaffia &1, UraR 3T 3feHT 3R 3 TIH GIardell
UR gXAI&R PRI,
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IR 1 fraar 3k et
{YRT 22 3T 36(3N)}

2.12

UsYT S8 gRI 39y Uray™ feu oM do fayfemeg ot
Tt T 3R 3rad Yufl & WRefd & ©U H B Bl 98
fayfenea &) dufat ok uReufal & Ifta Tev@mE 3R
SEYT & o fordeR g,

fayfaema & faurT ud Ufdevon gRT THT-I9Y R &1
U e, sreareRn, faft @ gideT R &R UeIRE
T quT I fyfaererm & Tt dEfa eifdefval wd
YA & el Pl Iuasl HRET, 39 JHI-9HT |
3 HET a7 fAYfoaag & d998e R IS &,

fayfaemeay & 94t SFeRt Sk nfafafeat & g fyferea
DI T Y dSHIZC §AT G AT =T,

fayfaene &t dadrse R Iug-guag R 9yt i,
et 3R 3T Reifres HHRTT Bt MBI UAS HRAT;

fayfoaram & deuse W foyfoorew R uxanfaa
UTeashHI /BT Al BT fIaRTT Sudis BT,

g gRfa w1 & fayfaenan &1 Qefie TR uds
%ﬂmﬁﬁﬁmwwﬁﬁﬁ%ﬁmw
THIRIT IR Sudrs faan g,

fayfene ot gt nfafafet o1 affe RO TOR &1 3R
3 UFYT SIS & THE ITT;

fayfaenea & day § @it Aeagl S Hrdagal ¥ T9g-
TG WR e 3R FAUT Bl AT BT 94T TaeT SIS &
THg T It YA 9T S I HIE™ & YA b

fou sirava® B

UsY Ste & Uyl & 3, YR, AHiGA, Ui, UaR
Ter gfed fafve odemsit & uRom SR f&ilt, fewmn,
THTU U 371 UeH 34 T J&id I3 & Repls S8 [a|

Iyl & Wh sfdeial, JAefe R e
HHARGT 3R 3 HHATRAT P BIfHD NPpie I1T RaT;

it srefiy SifmTRE & Hraf w7 THdaerr BT quT Haufd
& U4 TG ¥ 3 a1 HI| DI A0 B
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IR P Afdaar 3R wrd
{YRT 22 3T 36(3M)}

2.12

FAuld & fTHIET I U Hig Wt Jifaa a1 oo fayfaemed
P fHat 3=y fYBRT T o

fayfaemera & Tl off TRSRT a1 SIfBRY gRT &1 713 foesit
W S/ S AU e a9H1 ad1 39 J6¢ § gRife
TSR 3R GXATdSl U BT

Ut 3 Wfdaal &1 UONT HRAT aUT W 39 Hdadl bl Ura
I Sl I fayfomem & siwe, Ppauld qul oM
URIBTRGT gRT IHI-THT TR Y 913;

fa siftrerdt @1 forgfaa &5t

{YRT 23}

2.13

1)

forr st} fayfaermera &1 qufeifers aaa+it sifers gm
3R 39 FofaRad vewt arfl @9 9 & Rwiw w®
el gRI i+ fdral St gt | ¥ FHgad foban siem:

o Pauld — Y
3 fa9vy (0 ¥ &7 01 Afdd 988 — TS
BT T1fe) Siedes gIRT A1

o WIS 3P T &1 01 fHa afdd ~ 9e¥
o TS SIS oI 01 G afaa - o
o fayfasmerg &1 SR ~ g

o

2)

o ot & fgfed & R umar ards goilt O
fyyfdaraa & Mame Mo gr1 Ruild feu s

3)

o it @t Tar 3@y, uRafem sk o fgw wd ord
9 Iy T 91T 7T SeneRN § urautd SHER g,

4)

foa st W paufa & wddem, FAdzE iR FHdzo o
HTH BT

)

fot s fomr Afdfa o1 wawg Ffa g,

6)

e fad SeRT &1 Ug I, TN A1 3 fhell HRUT 9
fYaa 8 mar §, o ARt o fedt sy pRur ¥ sufiufa &
PR T RfaT gt 8, O 3reged paufa o ey w®
fa PRI & Hdadl & Ulad &xd & [l T Sugad

Wﬁﬁ?ﬁ,ww%wmmﬁ%
ggjw T

A fad SfIeR SRIHR Ugur Il R

’

I3 o T iy awT T fgfad & aRte ¥ 01 aY &
3rafy e 1 g
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BT BT faavor

o sftreRt o5t wifear v

Hdod
{URT

23 T4 36(3d1)}

2.14

Siferfram, fafdy wd sreme=n & urayml SR Haufd & T &
&rﬁ fax st & o Fofafea wffkar ik wda g,
3

o fou ofafa sk fou ofafy grr nifda wfafaat &t doot &
PTG TR FHAT 3R IHT AW B

o foyfdemam & = wiieron SR wiffieron grT Wifda
gffoal ot srdarfal § W AWa W HET aF1, S faxita
THTd TSl 8, fwq dic 37 &1 8heR el 8ITT;

o fayfoarem grr urg @it AR &1 IRa S IR 3
Ui Reple ST 1T

o T I9ic 3R WAl BT P fFaRU TAR HAT a1 39
darasten Rard & 9y fayfoaea & defda mfdeial &
THE TR HRAT;

o fyfaenea & SV P1 wiaemr HAT:

o Tt off foxita e & fayfoener &) waoRom ¥ 3fyar Ide
A S IR a8 ¢

o fferdl, Jufrd, fasi, T @1 78 dufwdl iR oxet @1 Rebis
ST T,

o UE AT 1 fb fayfaenaa & aiftfer sore & smadf ok
R-3mael g & forw Mg dameit &1 Ig= 7 fHar o,
3R gt 3irdeAt BT IuTNT I Il b forw fovan ww o=
fore I ueH a1 ermdfed fovar T B

0 el YaTg, 9% UV 3R I Ht FATRE HT;

o Il TIdl ¥ YR WY & WIfd &t AR &A1 aun
TUBU & o 3g-Tg S arett fafer wR fayfemey o gae

I

o I8 gRMA & o fowfaame & @l &1 sfaike iR
T aar gten Fefia a8% 3 @ o

0 3 THHAd &, YIaH faalka & iR fayfaemea &

Tl &1 I RaT;

o U8 gFT w1 fb Wit ot oiR o ufeufrnl & fom
IoReR Mg SMyR R JUR 3R §914 39 W13;

o g gAMT & fb Wit sd uREuRRl ok Uy
Wﬁﬁwﬁ%wﬁuﬁa&mﬁwmw%
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BT BT faavor

o siftreprdY &Y wiferat wa
Fdd
{YRT 23 T4 36(341)}

2.14

o Puld Bl UKId <1 fob fayfaerera 1 foplt wiafa ar safe
T 3Ffpd oag a1 3 faxit sifaftraared, ofe @i 81, &
fore wostesRur AT ST SiR IR SRS HRarg @l
Rymrieer Bt &g

o Ryfoerem & fradt +ft tRwR, Joor, UM, SRy a1 Fg
J fpat 1 S RY g fRed & forw oid A1, o 98 Jadr &
?WWW%@HW%WW

o Tt ey wifaial & wrd @1 widerr wRAT 9uT Faufa
& Jd ARG ¥ 3% oid B BT a0 HT;

o fayfaemeg & damien iR fag faum & @uff wranfal w
SRITATHS (AT T,

o U 3= wfaaal BT YANT BT 9UT T 3= Hoicdl BT UTeH
HAT S I fayfaeer & siger, Hadfd a1 fedt miteR!
GRT HY-JAY TR iU WIS

gdter e ) fFgfan #
ufspar
{YRT 24 3R 36(3)}

2.15

1) qen fdae fayfoerea &1 qoferfas aaauil st
BT 3R Iue Fgfad srae gRT Y afdadl & gt 7 9
$I SE, foF e A @) R FofaRed gewt ardt 9a4
HiHfd gRT P S

o Ul — 3He
o A fNwg (FHIFHOL AR IS - I
BT RN 3fedef gRT ATid
o S 3HTh T &1 01 AT safdd — g™
0 TeYT A T 01 AT safad R[]
o fayfaenea &1 SR — gfg

TG o sregel  aREaT, ARGl SR URINMH® $yd R fdaR
W%Wﬁ%ﬁw%m/@mmﬁ@rw
i D1 wien dFe & w0 4 Agad HR |

2) W e @t Fgfdd & U uEdr AFcs goie A
e e a1 fayfaermag gr Reufia fee sma;

3) Tie FEEe Pt Iudfeml 3R JaT Bt 3 Ud 39 J&Y
T T S7eATe™T | raei-a $aR giv;

4) TE FES T HRIGE 03 TY 1 ITD! JaT-gid e, St
W U8 g1, IQ | 98 YA o forg urs g
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BT BT faavor

e fFame 9t Rgfag ot
uferar
{YRT 24 3T 36(3M)}

2.15

5) Tien Fage fayfaeme &) gyt Wenst & = qur
gRoTH} ) 99T & forg U SRR gl 98 peufd &
yfaerr, e qur e & T Se B

6) WRle Fdze tRien SIS &1 Wow Ifad g,

7) afe wRien FAsd o1 Ug 9o, AU A1 3= SRl 9 Rad 71
ST 8, a1 SR a1 fhlt o HRUr ¥ Uiy & HRUT
STt fRfad gl &, af sredel, paufd o RIwINST W, TRief
3% & Hdal BT Ui dxA & [T T IUgad Aad &1
gfaa ¥, Sid qob o a1 udten e fAged =18t 81 Sl
® 1 aaAH TR Faa® SRIUR T80T 78] R Adl &

I31d for Tt SfaRe soawyy Ut Fgfad &1 a’ie ¥ 01 9 &t
3afy § 31 et n;

e T o) wfeaar vd
G
{YRT 24 T4 36(F)}

2.16

gRfoe, sreameRl $iR Haafd & a0 & 3efiF | gT, e
s ot wfdaat ok Sdor Fafafed gin:

o U wdemsit 3R 3% uRumHl @) G Tfka Ryl
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AR Hgdl & 3eooed AT REAT 3T AR & IR &
A H, faeafacarey et dei0 ey, sl ar
3T FATR & @ PEfef@a % O FRaE FT Foar
g

&) TRl HAAN & AR & FEYU H SR IIod g W),
38 IfFded ¥ @ fof@a ¥ A SR FdBn
Afed/areric & smwel a1 ifdd wWRR 99 WS
AT IT HAR & Folggllelh HAEIH (ASd B,
SEITHUT AT $H) & HAEIA F Honm soanm| faeafagare
F FfFoEl & gor/39eey;

PRUT g3t Afew H Ig gy gem & :Hay e
faferse fafyr g% 3var Tosdiawor faf@a & & i
IRT 99 H 3% WATh @MU T JRGT H TISC &
¥ AR AT AR A Jhfd IR 386 R faRor & @y
g STwaT;

T) FHART HI AfCH HI ST St o oI ver T & 15 T 71 THT
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. 9
(fRAfaTH i arRT (3TUR) )

HTofsT T 0T

IARITHATCHeR HIATS el T THT
{9RT 36 (3UWH), 56,57 3R 59}

7.01

M) i FATRT 38 U 3T FROT Fd137 Afed/amiiic F F&EaR
A F PR FIAT &, A 39 &l I1argr &1 39reafa & gor forar
ST | SR el T AT #, qBdio i aie, T AR
T faeafacarey & Alfed a5 & Ar-a1Y 386 FRIETT W
Y gefeia forar steem| Ife a8 Afdse fafd, vue 3R gag «w
39fEUd et & SAhR T ¢ AT 39U glet H [ahel Igar g, ar
S TSy/SITe 38eh! AT/ qd-g&T #H AT i Siea;

faeafaere & Faarial & s
Fr ufepar
(8RT 36 (3UH) 3R 59 (2)})

7.02

o YRAW Wieg HATH & dgd Wied & W R uRepa fam g4
Hrfarel R 9L T 811 3 9eft Amd S eyt feam & forg anfde
T Y YYIIT ¢, Wwrd g1 Af, e ST & Rigiadl o7 Ieea gt
T SE | feRiF SReRT gRT 99 HHaR! & Jurufd & a8 &t
S Pt ST o RIed H1Rars &1 TS 3

S o Fordfa/veersT a1s, afe sqeht T g1, o A S aRfeafaar
et a1 NeA0F T F ST IT 3T FIART & fAolasT T
TGI8 I@T g, dl TH 372 T GG X Fohdll &

o IAAHACHS MUY (ARG HTARR) 3§ FoAaRY T HHS
& fAuer o fdfed X o W Afds AT @ 53
fReT off IRy & AT JEred & IR @I I §;

o fAces &1 3y fof@a &9 # fear s 3R 3meer fr ak@
T a7 38 Afése aiig @ gardr gem;

o e & EY 9 dF AN W A9 d& 6 W
IRMATCHS TIAFRY AT IMCT S dTed AfAT Ay 2
3Td WY garT @MAT AT g 81 fhdr SATdr §;

fAeifad sy gfafea @Aessa ey & 3feaf@a Tae wa
FHY W I 3URUTT gor aem| Ife a8 foelr T 3ruet
3UTRYTT gl W & AP War §, aF a8 39 T & U
fAaTg 7l IIo el T ghaR el gl

O

o UBAG & R, HIfOd HAURr & 39 Farg & fov gl
3fd 3aER QU Sver fSE# 379« S9d # IaTg U e T
AT o afAe 5

fodg o &1 et foieTeaR fohar e

O
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(g fr arr (3R )

HTofsT T 0T

faeafaere & FHaarial & s
Fr ufepar
(URT 36 (3UF) 3R 59 (2))

7.02

&) frd HAalt & Wemw fasmely Sra/sra & aRe, fAeed $r
dii@ ¥ ugel 90 &t & fav feig smar 3@ alt@ & &=
ggel ol IS Hehel IRATRR™T & 50% & s} gren o g st
FAI A Aefaa frar o e,

@) afe fasmla Sra/ea o @adr § 3R Faany 90 At &
e & afa & fou fAdfad war g, ar 90 feaf & Hfow
$ 3afr & v FaE o d e o TS T aRareut
& 75% & SR el 3§ da@ d& 98 G 38 fAdfaa
T Irar o

Fact fF ST W S/emg @Y d ) Fdfed dEanr &
SFAGR ST ST arel RO & 90 feaAT Fr 3afr & ¥« @i
ST ®, @ 90 AT & 31fae i 3afyr & fov FaE s 39 a’k@
T 8% Ugd ol IS Hohel IRASUAT & 25% do HH T fedr
SeeT| 8 W 3¢ HafFaa & fear aw=m;

o faesmfr Sra/sa & sy v, afy Aefed waary 1 396
e oeme v fRdr Y 3IRT #F g Agr 9T AT g, ar
39 fAcleet 1 3af® & Rl 3 W AET Swen IR a8
SOPT gheR @M 3/ T dded fAe9m St 38 f&Aedr 3R
38 fefad «ig1 fRar s/ grarl 38 fAess 3afr & gk
Jgol & UIed fAdig o 1 sweldy & a1 fAoes 3@ & fov
3HHT QU Il fear e

SIS & TR 9 Fall
{gRT 36 (3UF) 31X 59 (2) }

7.03

o SE/Sd & TANA W, @fAfT aey ddfad HEh 3R wrarr
F Q@ @MU AT JAF IRT W 394 APy gof el
3R ol RO godfa & @l S o RO @& & &
el @Il geEe| Ife Hedta v 17 § B S/ 3Rd
alh § A T TS §, O Podfad & g FAT A AT A
q Sira/sra & ar il e @fAfa &1 gedied we @
fAder et fr afFa el

o YU 13 g @fafa i RoE w AR Fem 3R gEfta
FAAN B ATAFT B AT Y &8 & H ATy @,
STHT oo™ 50 UHR &

p
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(R & a (3aun) ) _— T
o IRFT TS F IER K qE Ry wra/dE F A, s
7.02 & 39 @3(1), Uh HAARI, OF SeraR i MHRar &
YR W FEEAR F AN ST Sl g, egar &fed
T ST gehar §;
%) BICT Fotl g1
o Idraedr; Ir
o SIHTT (ST fh Feafd ggrr v forr arm ;AR
o gIfer & TR &r aeger
IS dTS & 3TUR 9 Fall 203 | ) ST B A A £F:
(ORT 36(3U%) 3T 59 (2) } ' o U UG & Y AT 3EF N HEr fRAfse @ &
fore ade gefar e,
o ddel/ddeT & e forciesT;
o AdTAT H e g, e I3 a7 FEd TWE W
EEACCIGE
o dae Jefr Aaer; 3R
o Tar3dt ¥ faseraeT/gaea
o &3 T I T HAUN I Tl Frad fhar smeam
o AT gy @ ed A FHARE H At F R
s 3R uat & afRe Ry off a9 & <as # F @
§U, 96U S8 & U U e A duiUh Th & deed
IqT 3T HIART H geld Hr AP geftl, Sar sy Awer @,
FieleT 7.01(3) A i@ HROT W;
o famiy S/ & sy W), Ife Fdfed &= & 39%
@ors oo T JRAT F o urr Sar g, ar
faeafagarery 3udhr FAfta/geret @ 3meer IIRG & FHaT ¢
3R g8 R Y faRead aRe@w/sm &1 gher A8 8
:;Tf'ié'a\'” e L, o e Sef temn % wesd a1 e ad=d 4

{9RT 36 (3UH)TF 59}

R ST 39 di@ & 9ol 89m 99 R’ gersr &1 3meer
fa'ZITTI'ZIT%':

Fard & e Rete, (eIOF T FT TEET I1 HTT FHARY
I fTshdT & AT dgd 9 & Aeied g, UEr osehrae
3T alr@ @ gerer gen o e 3w fdifea frar oo

o IWIFd & IHeadl, Y&t &1, I S o AEer g, Fgied

ofgeRY, fRdr off e, deifes o & d@eeg ar 3=
FHAY F NS FRUT & NMdT 3R TH AL & AT oF
&% d1G gl H ghaR gl @RI AT 38 dGal H UH Helel

Sl N s
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N § FTeleT T qUTT
fAfETE fr g (3R qEam S

o TR Y ReTwr, NeTVe T F TSTT AT 30T FHANT
TS (2)dT WS (3)& ded dd doh =181 gl SN o dh [
30 3% Y H YEANdd HRAS & [Weh HROT Fdled
3R gET 7@ fear = 8

fareafaeare & Faan &I gerr

ST 7.04

. o Fl &d OHY,YSYS a5 FHIAN & HeaR Hr wdfRar v
{YRT 36 (3UH)TI 59}

AT H IWI;

o & TE W ¥ WeW & wduw 95 & @R sfaE @wm 3R
AR @R I FA F HABR F e @
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eI 8

fareatdererd & orat o dier 3TRITHe T IGeAT 3N Sofeh AT I MHeATCH HRATS

JTRATAIH hr arRT 36(3)(3M) & HTET
3icdaEd Hlofel
(HRAfATH T URT (3TURT) ) qear T 1 T

RIS AT TG & T s
EEIGEIKIC]
{9RT 36 (33M) }

8.01

o Tavafdearerd & oEl & HU #H AW TAC @A 3N
IRATEATCHS HNAS § Tt gt AfFaar Feafdioeer &
fafea ghefr;

o Ferafd/AIER @5 (1) A BAfése qehr ar felh off afFa =,
Shar @8 3T #Ag, ATy Yl A1 fRl e fEenr @,
Sar ag 3faa @Hst, dfT @ §;

o UAY & FAY, Ycddh BT &l Th HINUT T W EEATER FHlaAl
gem fF ag faeafacaem & fagar iR (A &1 g
SN AR favafdearerd & ARCSl & AR HFAHA  FATT
W farafdcarera ar 3ud G/ Hictsr/FEAT/ e #
3 YA AT AT & GRS, TE HAHTSAM & fohely
Y T A A A ghm, THT A e W, 30 TEY A
90 9T @l AT AR & HfaR 38 [@ord 3faa
ITIRITHATCHS HNATS I ST

o Fedfa/IreeR R M,/ Riftre/ fees R 3w safeaat
& afFaat W gfage gara st foem, Star & @fdse frar
ST @l &, faeafdearerd e@arm e 3R 3fd smaRor
& REgd A ST SIud| G/ Fpel /Slesl /HEAH &
Fewe,/ Rifguer/Meers W & Faw ot s @wa § S
38H JdIT AT 3¢5t & fou 3mads a@#st;

U 3RATHAGIAT T H0fr
{9RT 36 (30) }

P—

8.02

faeafdeare & @, sreaet 3R st 3 RfFgdt & dgd
3TIRITHe S A T ATFAIT T ATl I Ffciehel FeaTa sTel o=,
TFAT T Y ©IR 3T ITHAGIAC T 1 HIAT ST :

&) faeafacarey ar sadr e a1 sarsal & et off HfEwn,
Ferfrr Fean), wRmaEAe FAAR), T FAAR), fAshdarati/aar
TETAT3iT, TATGHRI IT BT o WelTh AR gHAT AT AR ol T
3T el hl THAT ;

@) fordlT oft 8TAIR A1 I|TIA T o ST, IT ITJNRT AT, IT ITJET FeT
FT gHET &T;

) AR TAPR TIETOT AT, 1955 & WA= T s o
oot ;

) T Sfd 3R g Sesia & o S Fuf, i@ 3R

b
K

S
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(g fr arr (3R )

HTofsT T 0T

B TR T A0fr
{8RT 36 (30) }

8.02

g) SAfAeTd AT &I HIGaAT3T &l HShem I orEr 3R aReEw &
faremsma Yer

) 15 o oler-aeel Af@® a1 37 I9AESAS F;

B) UIf#Ae A1 FYEAF YR o & a7 IEfesofdr der e

37) Rega@ry, Fsear 3R arEradr &1 #15 ot &,

) farafaearery ar sudr ace dailOie swrsar, fawmm, s &al,
AT gl NG carT ST et s odem & @efoq
FEAR FT HIS 8 FI;

) [Aeafdcarer 3R gadr e AaTOF gHhgal, s, e
dhal, eI har e A Rl off T I 3w HuURY @
ST &1 TgameT,

¢) favafacarer, sudr gcs daifiew sawrsar, e, s &g,
TS Fal e F FHABS H Far 3 R I gauT der
T,

3) ARPICHFT 399 AR ARHICIUSR uerdt o gfaetead derdt &
Feoll 3R/AT 3UTNT;

3) frdY Y ATegaA @ Ir AT o Fg W ot off o, R,
HAANY, SR AT favafdegrod @ 3 FfFdat & @erd
YATASTS  grraf/fecafory/fecaforar yehifia/aiee e arst
ST

) faeafdcarer & HAGST & HaU H a1 fHdT o o, am,
HAANY, SR AT favafdegrod @ I3 AfFdat & @erd
el off atgs @ a1 R off Filg W S JHS ATFTRRT
SETRA T,

UT) TS, HRA & Eiaems, TeearnsT AN SR TS8O eaeT & 9fa
3TATEAT T TG e

) 3reelerar 3R/AT 3MAAT FgER FT FS o F;

o) YT 3R Ssors;

g) ey & feu av wfefas,; 3R

o) S T Fod AN b S IEREACHS WIUSRT HT gt &
IRMTHALTAT &;

IIRMTHAGIACT o [IeeH HIaTS
FaT T AT
{9RT 36 (33M) }

8.03

o REAGIAAT & fohell 8ff e T Forell i HeftaT Thol/lelsl/
e & v Riftaa/fadys ar Ramemegsr ar e /3meaae g
% 9 I Feuld AT Ferld garT Jfeepd el ftwd @ &
STty ;

p

C // v // B
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fAfETE fr g (3R

HTofsT T 0T

IRMTHACIAT & [aeet Hars
FI T LT
{9RT 36 (33M) }

8.03

O T HloraT/aE & e/ Miftde e ar fsmemear ar ey

3TEIA ehe; o TG T Felald SaRT et TR Y RaIe HT 715
RGN & Fcd & Hoer H YRS S/ | IRIAS
qOdIS/sd & dle, I 38«91 ¢ foh 3Rd Sra/sia e s
ITaRYeRT ©, ot g T I7 39T 3Tl sgfeFa & ATEIH § R
O T el felelfae & 291 AR ffd &9 7 HRoT a3t sAfed SRy
S IR o1 4 fAfese g & ek Taséator 3R 3fa
TS ATS/STI T 3G SaT;

a2ret 3 Al Taet/aroror/aea & e Rifdue e ar fasmemeasr
T &TH/3ETTA ey & FHW AT Felald GaRT I IJfUSHRT & arg
el it Y 3 R BT 35 eI T e 8| SR ST R
TSTT TR T A S §U, T8 Tad AT U Jfeehe safdd
AEHA  IRIN OF H fAGT §T F HROT 137 Afed SR F:d g
deprel fAeifad & ¢am 3R Afdse gag & ik 3R o9 @
FSEIHIOT AR ;

IFAHAGIAA & Fed T FHRAT & JUR W, HRA B A
3% Feat dlel faeafdeTTed & SEEE AT IRET I Tlell Hlal
Fr e f&ar ST gehar &

OfAIEI/ARUT T3 AT HT GA JRGT ST HF fFderd
T AT 3R SAHA 3MeS A1 Fazafaczrery & Rers 7 gor 9a
R AT SATIT| fATA/PROT AT Afeq & 3eer FHr v gfd
i 3R FfAT IR ST & A w8 eafaezre
& Repis # &of 31 AT A garT Al Sua;

ol Fqa/FlaeEEr & AN/ RifueMeees ar fsmmeaar
T AT e F YAE A Fodfd G@rT HHd HfRHRY
IR B @RI YEdd TISEUT & HJSC g1 § df HHT
HATf Sl ST ST,

odfe IRWT ST HRUT a3 AT &1 Jaa e & AP @ar
g ar #FHS W Ty FRIEEr Hir Sreef;
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fAfETE fr g (3R

hIe]eT ol JoTe

oIl oh TR I HRATS
{47 36 (30)}

8.04

o FoAdicl 03 HEEA STrer HIAT T ST i, TSTeeht e o veh dar

ITFT I S TAIATUEC WhER & 9 & A &l o 8f | Afgelr 3R
O & ATHS & AT & 02 e Afger gial;

gfAafad Sra/aa wEt R 30 fear & #fiax 3mger Rard didst)
afafa e gefaa FET 3R IRG o & @ow o@me v
YedE T X A9 ey gor el 3 el Rae pedfa
F deel afe Faufa & 17 § & /e 3T o § FJ@
T g g, O 39F urw IRT H A @Y § Fw/ETT we AT
forelt 30 |fAfa &1 gordfoat aa 1 @der &ar &1 afea gref;

o g@fAfd # RAE W AR #=a & 9, Fedld

IRTHASAN & Ay Hcd &1 MR & A & @ g,

gl o & Qo fAeafaf@a & @ rdr e a1 3fs

EaIcHS HRATS & e IT AT & THhd &

&) U AfREd 3rafar & fore Aefad fomar smeem;

) T fAfése R & A 3niien STATT ST SiwaT;

) Afése 3afer & v Fswifaa Far o

") faeafacarey ar sadr e Aaif0iw gerrsdr ar famen garr
AT Teh 1 31T gremsit & afaa fohar swer;

) Wefad o HT Ge aRonH, Sad 98 39U §37 &, T
feiRa srafer & forw Qe o= sme ar e & i aie; 3k

) faeafaeares a1 3% gc Aarfores sersa, faamen, el St
3R e Fglh & fAsehriaa e fear sreem;

ol & oY A Fodafad & Aoy ifae gom, St @ifsd o
CaRT A & & JFfRR & el gom;
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eI 9

faret 3R RIPrIdr o AT T wfehar
3rfReT# i R 36 (3) (S, 31 3R 60 & HeT&T

(e fr arr (3R )

hlelal

N

e

HTofsT T 0T

31drer 3R 3T Auee &1 3SR
(4R 36 (39A,3M) I 60}

9.01

Jifafaae & & 60 & HTAR, HqmaAIcHS (AgFa) TiEsrT &
T A gdue §15 g fav av ATy & afag fhdr o Riste &
IR gt o 30 feat & #frax forelT ot garcrs e & e a8
3T TG/ T 37ATS et I ATUDR G| GSTcHD TS T ;

faeafacarey a1 39& gcs Aeif0IF gHhsdl AR FoET & Far
off o T GBCHS AU & HFIR & 30 fear & fiax foredr ofr
gSlcHS Y & W Y F THeT 3T el a1 3AFR
g,

Y HYIel ITH 39T Rls @ & a1g, faeafacarery ar
3T SR aTel FHAR/STT T 3TAFH JAARRT ART Thl g;

A S A AT T WHT Fel & oG il SRR FLA
Fr a@ F fedA 90/120 &t & iR 3rdter &1 fagenT
FLIN| ETCAS A & g & JFWY  Fr Aviy 3ifaw 3k
STETHRT g,

Ffe, Far Y @ & g 3R, Rew a7 s R
a1 ALYTY AAIRGOT 1 ST a0 & aIe, 3H9ar
HATHCT U Hel o folU FAAIMUIOT o FHAET 3URYd gl #
father TEaT 8, o =T faare #1 vhuehy goars & fow
A 9 Hehell &

HETTAAT SO F1 Ao FAeaeddr 3R gog s,
1996 (FHI-TAT W FARA) & Taumei & Hgar 3ifaa iR
gl gell W STETSeRY gem|

faeafaeres 3R waarial & dra
faret 1 gaTenT
(4RT 36 (391) UF 59}

9.02

faeatacarery 3R affdeari/ded/afder saamEt & &
3cUodl glot aTel §eT faaral & fqerT rfRfaas & ary 59 & 3ueamrT
(3), (4), 3R (5) o TTEIT=AT & 3THR feohar ST

fareafaczrer ganT 3« srftemiat, Riatet ar Gfder FamRar 3nfg
& TQTh T 18 Rl ot 3qaelicHs HRAs ¥ 3cee glel arel
e erficai/eral & SfsT 1S off faare, fanelt o get & 3y W,
3ifa neer o & @ Aot e Fegey Sarnfisor 1 der

mwﬁq Y ganT; \

Yo
e
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> o8 STeTeT T JUTT
(IRfFTE T arRT (IR e S

o HIs Y e St faare I AEITAAT IFTARIT & ATETH T ol el
TG &, 96 &l T T IRIET T Fieh a1 han | fori@eT
3T 9TC gl OX, & 30 ol o o HeaTrdr ifeerior 1
ST el R ATHS I 37 I HG AT HLT|

O ALY faRaidearerd & AT A AGIT Hr Sreeh|

AEGEYAT 1 H Hrdardr HeFeyar AR Foig IfAfeam, 1996
feafaeare 3T HR=iEt & = (FAT-HAY W EHARA) & GEaUEl & H[ER FEliold
fyaret a1 gaTeTe STaatT|

T 36 (33 T 593 e el gty S ———ry

faarg & AvTEy FAfeor & TEffid A & §IG, 39T
HATHCT U7 Hel o folU FAAIMUIOT o FHAET 3URYd gl #
fathel Tl &, o =ITAReoT faare I Tehuelia Fofars & forw
3T §G Whll &

O HETTUAT ~ArATfAeoT &1 vt AeaEddr 3R gew A,
1996 (HAT-HHT W HAMUA) & Faem=r & gar 3ifaa 3R
gl 98T W STETRY gam|

o faeafacarea & de10IF Terw, Tmafas T A1 e FAART 6
farelt off TR T TATERT hlelsl/HEUTe/Fehel & TR W afSd Th
fRIrIT feraror afAfa garr far siree;

FHARE AR BT Hr Rt o R FROT AR B SR, S A 3K F e
T fATERT AT 9.03 I & rdest 1 aRFT e 3 yare 1 a1 @,
{YIRT 61}

o TaRafdearerd & ©rEl S RISl S IR FAT-FAT W 58 JaY
# Taeafdearer 3ieer AT @RI §a1¢ ¢ fAfasdt & 3R
fomaT STEeT ;

- s :
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3EITT 10
fafaer

TR 1 &R 10, 16, 17, 36 (3) (3M), 37,38, 40, 42-45 3R 54 & 38T

EIRERSS|
rfRfETdE fr g (3TURT) )

TslsT T U

ICIGRLKICSGE
(YT 37 TS 38}

10.01

o faeafacarea & wsRY faffies yemrafas 3R darfores afafafext
O el AR, HiefeT 3R reFRRIt & HTeT [FH T Hevel 8,
Sieg IUgerd THASAT ST Hehell § 3R iTATATH, el 3R reareeit &
T8 AT AT T ST AR & ;

o faeafaezrery 37 afafafet &1 fafaafaa & & for aFg-aag
e a1 Fehar 8, S Felet, reareer ar AfAgA & qerd anfae
kg

HATeIg, 391er
(8T 10 (3,16 (3) 3R 36
(3%) }

10.02

o USHH 18, FFGAd IRye FHr {wRe w1, gfaftsd 3R 3ear@sr
ST St aTel STTFAdl I AlAG, 3T IT HIs 3T AeT0h
fafRrsear geTe e & fAT 31948 9IS ) Ed1d & GHhaT &

e fF #Aee 3urfer a1 foredt 3w a1 AfAsedr vere e &1 oar
TECTE 1S 3T ITae1d hl Hol & 16 TaRaidearery & fafsex i 3eTehr
geAfa & forw dam FeeT;

gerct o faeafagarery & fandt oft Ul & daRa deeg ARG 3uf™y
T 371G e fafrsedT & gahaR o181 g1l

o YU &S 3UREUT FEEAl & HF A HF 2/3 & TEAT I TR Tecid
CaRT 3R 3T HT g Hopll & A1, faafaegrerd eanT yere Hr
1S Rl 8t ATeAe, 3T Y aTog o FhaT Y ;

SraTid AR

(TRT 16(2),17(2) TF 40}

10.03

o Taeafacarerd gt arar f3aft, f3valAr, AT o3 3R =g Asifos
faferseart vere s & forw seme  gant iR adre iR aFg @)
18T ARG T 3RATSTeT hear 3T 38 0 dlish § 3mAfard fehar
ST ST TEATCRAT GaRT e TR R ST JhdT & ;

o faeatdegrery siegel T qaegaAta & g eIy dratia TARIE AT
I ARATE;

o T e 3N 3TN I3 3+ AHa 7 AfEse Eraticd FARIE 7 AT
STeT aTell fehdTu 3R WICiehrer T gieT St 3reareeil # faiRa frw
GﬂH%ﬁ%;

AN s

p

S&&/ -~
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3icdaEd lefe
(fRfETE i arT (FTER) ) qear T 1 T
‘ o Ife, fay aRfFufast #, feafacarey aia ¥aRE 3mafaa &=
ISR , 2 s &, o oah, Tecann 30 31 AeoTe FATRTSCATY safFeT
(Ry 162017 (20 te 40 10.03 & 8 A ST Fehell § AT Tl 319 GaRT Hafd 3#Gar it Soit
ST HSAT &
R CILE DREE RS HANAT, SEAIR, BIFIT, Ugeh 3R WEHR Tl il & forw GEATe 3R
IR gTEER 10.04 s ¢ .2 .
> . Tcl 3 TEY H AT IV TEITCRT SaRT TGTeT el STt ;

{URT 36 (3318) TG 37 (TH) ) )
Fete S5 3URYd HeHdl A ¥ HH @ FH 2/3 & 9gAd § IR Th
AT EaRT, 3T 3R 9Ted HRT & v faRafdearers garT fReT o
afEd &t & 315 f3aft ar Aerfoe fafRsear, ar freY wamor a7 a1 f3Tatar
T AIH of Tl ¢l $H TG 7 TATT AT IEATCAT GART YT fhT 7T

oot 31 AT T S

(4T 36 (3TA) } 10.05 | gorf s O F1S 3t weaa a9 a IR A& BT ST 59 T 6 39
fFa & fafaa & Afew A8 g sar &, oad 39 Afew & Afdse
THT & o HROT T & ToIT g STl & o 0T seara &t arie #1éh
o ST TfeT 3R ST de 39 mafaar JA87 3 S| |, Ife FS En,
3R 3oih THYA H a8 SN 3 T TEIA R Tehll &, 36 TN JaaT SIS
CaRT fauR fhar I g

TeRAACHTET 0 e 1 7 St 3 sfeia Rreafiaamer &1 a8l R 1 R 51 39

et 10.06 | 3R TERErE farafaearery garT siftfeas & 3rear 3R §TS 30 ey

(ORT 36 (3TA), 27 (438) 3R

42-45}

EaNT a3 fohT 910 elieh & foham Sirea;

Gl T Folel Td HATCT
(ORT 10 (3, TH) 3R
36 (3TH) }

10.07

et d1S hr FABIReT W), 3regeT a1 il & ARes! & TR
3R 58 Gy # TaRafdeaTerd g@RT ST 91T eIt & TR FHI-
A TR FRAGTOT, FRTATAE AT 3 FHAATRAT T UG Grovd < Favel &7

g veTd fhar o am § foF gy a1 fr R{wrier ux, sreger fonddt off ue
Y FATCT X Thd & |

faRafaearery 1 faucs/ gATea
(URT 36 (3FY) 3R GRT 54)

10.08

o AT dr &RT 54 I ITURT (1) & AGUTAT & TR, AT THR
farafaearery & faues &1 Y&dEa 9Ied gl W faRaidedrery &
faaes I airE a3 &l ;

o I TS THR & IMAFTH F aRT 54 T 3YURT (3) & YA &
IHTER faeaidegrery &1 &e #lel 1 [Hog forar g, ar T TR
faeafacaTera Y §¢ ¥t I @ aF el ;

p

-

135|Page




fAfETE fr g (3TURT)

HTofsT T qUTT

faRafacarery 1 fducs/ gATfea
{URT 36 (3F) 3R GRT 54)

10.08

o T WHR ean fAuiRa faeaa/aadst fr alfra ¥, farafacarer
F fordY oft PRI & 1S 3R waer A8t e SeT;

o farafaczrea & grfer 3R AFFRT a9 d% F1 X W3 519 b
o 3ifas o faeafaearery @ 3ot 7 g ae;

o Taeafdeared & AHIRd BET § THT & T8 HE 3N 3T
rar & grea AR farafaeares & @ral # JAT H AT 1w,

o Taeafacarera & 3ifas o3 & 30T g A fAfY |, farafaezreg
fafeaaarca A= S 3R fRfaad & geuEr & e
gt foiehrr ganr farafaearera &1 @i a8 Fuf, Ter 3R 3raa
TITIAT a9 Y & STUaY| 9rAsteh [ &hr 31 It e &y
gedrand 3R fAfga g seer;
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